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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ACHARYA TULSI NATI ONAL COLLEGE OF
COMVERCE

Name of the head of the Institution

PROF. SURESHA H M

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08182279180
Mobile no. 9480353830

Registered Email

atncc. snrg@nuai | . com

Alternate Email

sureshhm62@nai | . com

Address Mahaveer Circle, Balaraj Us Road
City/Town Shi vanogga

State/UT Kar nat aka

Pincode 577201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Prof. Kasim Shariff

Phone no/Alternate Phone no.

08182279180

Mobile no.

8050001757

Registered Email

atncc. srg@nuai | . com

Alternate Email

ksf561963@nmmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. at ncc. or g/ NAAC/ at ncc_aqar

_2018-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. at ncc. or g/ NAAC/ | NSTI TUTI ONAL

_CALENDAR 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 Four Star 70. 75 2001 03- Aug- 2001 | 02- Aug- 2006
2 B 2.86 2008 16- Sep- 2008 | 15- Sep-2013
3 B 2.56 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 20- May- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.atncc.org/NAAC/atncc_aqar_2018-19.pdf
http://www.atncc.org/NAAC/atncc_aqar_2018-19.pdf
http://www.atncc.org/NAAC/INSTITUTIONAL_CALENDAR_2019-20.pdf
http://www.atncc.org/NAAC/INSTITUTIONAL_CALENDAR_2019-20.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 429864
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Acadeni c Cal endar.

Adm ni strati ve and Academ c Audit

Regi stration of Al ummi Associ ati on.

Revanpi ng of Col | ege website.

Conduct of Enployability Skill

Devel opnent

Progranms and Canpus Recruitnment Drive.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7882_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7882_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7882_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7882_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governi ng Counci | 05- Nov- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Apr - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The head of the institution, the
principal works in consultation with

t he managenent. The pri nci pal
constitutes various conmttees with
specific duties and tasks. Pl anning,
budget all ocation and execution are
done by these committees. The budget
proposal s are sent through the
principal to the nmanagenent. The
activities are conducted after the
approval. There is a transparent system
of managi ng funds. Managenent

appoi ntments are made strictly on the
merit basis and those enpl oyees are
treated on par with the others. They
are also paid well. As a result at
present, we have qualified, efficient
staff. The neeting wth the Principal,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7882_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7882_Quality.xlsx

Vi cePrincipals, and office

superi ntendent provi des adequate
information to the managenent. The

f eedback about the activity is also
provided to the managenent nenbers. The
managenent policy and expectations are
communi cated to the Faculty,
NonTeachi ng staff and students as well.
In the beginning of every acadenic year
managenent — staff neeting is
conducted. The activities carried out
during the previous acadenm c year are
di scussed, reviewed and suggestions are
entertained. For inplenentation of the
academ c cal endar various Comm ttees
and Cells are constituted. The
Princi pal holds regul ar nmeetings of
heads of departnments and the various
conmttees to review the distribution
of teaching workl oad and pl anni ng of
the activities of various commttees
and cells. He also reviews the
compliance of syllabus as well as
execution of cocurricular,
extracurricul ar and extension
activities, Self Study Report for
Reaccreditation activities of different
comm ttees and cells. He supervises the
activities carried out by NSS, Sports
and Cultural conmmttee of the college.
The useful suggestions are communi cated
by the Principal to the rmanagenent.
Before the programe or activity
adequate publicity is given to the
concerned activity for active
participation and cooperation from al

t he stakehol ders. At the end of the
academ c year the chairman of the
committee subnits the report to the
Principal, |QAC and Magazi ne conmittee.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Kuvenpu University, Shankaragatta. The courses
offered for B.COM BBA, and M Com are designed by the University. The courses
of fered are designed by the University. The U G courses are intrinsically job
oriented. Being an affiliated college, before action plan the college has to

keep in mind the academ ¢ calendar is issued by the affiliating University.

Before the start of the academ ¢ year the heads of the departnments start
collecting / gathering information about the syllabus revision in the
respective subject year wise. At the beginning of every academ c year, the
Princi pal conducts neeting with all faculty nmenbers to devel op strategies for




effective inplenentation of curriculumas well as co-curricular and extension
activities. Faculty nenbers are working as nenbers in nmany conmttees of the
uni versity. They support to the teaching staff to get avail abl e advanced draft
of the syllabus. For every 3 years the University is changing the syllabus
according to the needs of Conpanies and I ndustries. CBCS(choice based credit
system Schene has been inplenented for the acadenic year 2016/17 for B. Com
students and 2011-12 CBCS Schene introduced for M Com students. At the
begi nning of the academ c year Tine-Table conmttee frames the tine-table as
per the guidelines of the board of studies of the affiliated University and
academ c cal endar is prepared keeping in mind all the curricular aspects i.e.
CBCS schene for B Com courses. The faculty nmenbers participate in the workshops
organi zed by the Board of Studies tine to tinme in their respective subjects.
The out come of the workshop is being shared in the departnent and the students,
updating thensel ves the faculty nmenbers are encouraged to participate
orientation courses, refresher courses, Sem nars, workshops and conferences.
Teaching faculty nenbers prepare their own plan of action according to the CBCS
syl l abus and the tinme available. The Dairy is being maintained regularly by the
faculty nmenbers. This dairy will be submtted to the Principal at the end of
every nonth and it will be countersigned by the principal. Departnmental review
neetings are arranged regularly to discuss about the conpletion of syllabus. As
per the need of the departnent - renedial course, tutorials and special
sessi ons are organi zed as per the guidelines of the University and UGC. Online
cl asses conducted on ZOOM App as per University guidelines, eTests, eQuiz
organi zed for final year students in their respective subjects during COVID 19
Pandanmi c. Soft skills, training prograns under CSR schene with TCS, Gall agher,
Edubri dge, CA Association and ETEN career |auncher initiated for benefits of
the students. SAP courses conducted to enrich the students’ skills for IT field
job avenues. As per the need of the subject ICT based training and |lectures are
organi zed by the departnments. As per the guidelines of University, the college
conducts Internal Exami nation and skill devel opnent activities. College
internal exam nation conmttee plans the internal exam schedule at the
begi nni ng of every academi c year. Faculty nmenbers actively participate in the
syl | abus refram ng workshops, semi nars, and Conferences. They al so participate
as the resource persons in such workshops, sem nars and conferences.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 01/ 06/ 2019 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BCom Soft skill / 26/ 08/ 2019
conmuni cation skill
training course

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Quantitative 01/ 06/ 2019

t echni ques/ Mar ket i ng



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7882_Program_introduced_1605075452.xlsx

managemnment

MCom

Accounts & Fi nance

01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
32

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Reasoni ng

SKI LL DEVELOPMENT 01/ 06/ 2019 1082
SOFT SKILLS 01/ 06/ 2019 290
Logi ¢ Anal yti cal 01/ 06/ 2019 290

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom SKI LL DEVELOPNENT 1082
ACTI VI TI ES

BCom CA | NTERNSHI P 135

MCom Research Project report 44

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

comm ttees |ike Career

qual ity enhancenent neasure.
CGui dance,

Col I ecti on of Feedback from parents, Students, Teachers, Al ummi and Enpl oyers
The institution collects the feedback on curricul um aspects and courses from
di fferent stakehol ders such as the students, alummi,
Institution established Academ ¢ Counci
academ c excellence at student and faculty | evels.
by Academi ¢ Council fromthe foll ow ng:
utilization of infrastructure and requirenents for
Tul si National College of Commerce thoroughly reviews the curriculumfor every
academ c year. The college nmaintains an | QAC as a quality consistence and

Facul ty and Enpl oyers.
in order to ensure and anal yze the
Peri odi cal analysis is nade
student performance in every senester,
quality enrichnment. Acharya

I n supervision of | QAC, various departnents and

Anti - Raggi ng and Sexual Harassment Comitt ee,
etc., reinforce the curriculumby incorporating updated information and di urnal
social issues. Institute collects the feedback physically from stakehol ders’



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7882_Value_added_courses_1605075684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7882_Projects_undertaken_1613041469.xlsx

viz. Students, Parents and Teachers on Curriculum which is prescribed by the
university further college website invites all stakeholders to provide feedback
t hrough online. The coll ege conducts annual Al umi Meet, in which suggestions
and feedback is received fromA umi students. Feedback fromindustri al
managenent and professionals is obtained through coll ege website' s feedback

bl og. The provi ded feedback data is presented to the Col |l ege Governi ng Counci
Meeting for necessary inplenentation in curriculum ? Alumi surveys are
conducted during alummi interaction at the alumi association neeting held
every year. ? Wienever any alumi visit the college, feedback is taken. ?
Further, College website invites alumi to provide feedback trough online. ?
Feedback fromindustry and professional bodies also are obtained. The formats
of Feedback on curriculumfor various stakeholders to be collected as given
bel ow. Feedback coll ected and anal yzed The data is anal yzed and their
suggestions are considered and placed before the Acadenmic Audit Comrittee for
di scussion and for possible incorporation in the curriculum Syllabus reviewis
given by the concerned subject faculty at the end of senester with regard to

i npl ement ati on of syllabus, node of presentation, |lecture material, suggested
books, and updated information. Curriculumoverview is an expositive survey
done by every out-going batch with regard to syllabus designing, faculty
sufficiency, canpus placenments and infrastructure. Academic Audit Commttee is
formed to assess three nmajor aspects, viz., Faculty performance, Students
Support System and Eval uation. The periodical review neeting is conducted to
review the foll owi ng: | QAC organi zes various Faculty Devel opnent prograns in
order to enrich the conpetency |evel and teaching nethods of faculty nenbers.
The Col | ege encourages the faculty nmenbers. The Col |l ege encourages the faculty
to pursue higher education, authorizing books, and publishing papers in
journals. The managenent al so conducts sem nars/synposia and wor kshops in every
academ c year. It is through these prograns we bring out new inplications.
Apart fromthis, nmanagenent supports student involvenent through sem nars,
student’s innovations for the further devel opnent of curriculum Action taken
on Feedback from the stakehol ders: After collecting and assessing the feedback
fromvarious stakehol ders on curriculum aspects, the valuable suggestions if
any, will nmake notice to the university curriculumcomrittee to possible
changes in the course structure for the next curriculumregulation.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom ACCOUNTI NG FlI 50 39 39
NANCE
BBA FI NANCE 120 161 75
BCom QUANTI TATI VE 300 694 315
TECHNI QUES/ MARK
ETI NG MNAGEMENT
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7882_Demand_ratio_1612951255.xlsx

courses courses

83 31 4 1

2019 1082

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 21 9 8 3 3
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher job is noble job. Every teacher is concentrated individually, each student has been divided by no. of
teachers. Every teacher is in-charge of 35-40 students. The group of 40 students has been created in whatsapp
group for future communication. A teacher is a person who shapes everyone’s future by providing the best
education to students. A teacher plays a vital role in the education of each student. A teacher has many qualities
and he is fully skilled in making the students’ life more successful. A teacher is very sensible and very well
known to take care of the students for their studies. During the study a teacher uses creativity so that student can
be integrated. A teacher is a stock of knowledge and has patience and confidence that take responsibility for
students in success. Monitoring is an important role taken by the teachers. This can have Positive effects on
students. Monitoring is a way, a teacher encourages students to strive to the best they can. This also includes
encouraging students to enjoy learning process. Part of monitoring consists of finding remedies, grievances to
make them to participate in co-curricular activities, Monitoring Students performances and progress in studies
and collecting contact details of the students and monitoring students records and making list for meritorious
students, These are the important job of Mentor which will be helpful for identifying meritorious and slow learners
in the classroom to make them uplift in their studies. Responsibility of Class Mentors: « To maintain attendance
records of students ¢ To observe students Uniform and discipline « To maintain merit list » To identify and
monitor slow learners ¢ To collect students contact details, mail id, etc » To follow students’ Grievances and
finding the remedies. » To monitor co-curricular achievements of the students « To monitor the marks and
progress of the students. * To closely monitor the students and to bring personal rapo among the students

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
1082 35 1: 32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
35 35 Nill 1 4
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. K. M Pr of essor KUVEMPU

NAGARAJ UNI VERSI TY BEST
PROGRAM OFFI CER

AVWARD



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7882_ict_tools_1605076635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7882_e_resource_1605076637.xlsx

2019 Prof. SURESHA H M Pri nci pal KUVEMPU
UNI VERSI TY BEST NSS

UNI T AWARD

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCom PG SEMESTER 30/ 04/ 2020 10/ 11/ 2020

BBA UG SEMESTER 01/ 04/ 2020 30/ 10/ 2020

BCom UG SEMESTER 01/ 04/ 2020 10/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Al affiliated coll eges are bound by the university norms. The university has
i ntroduced major reformations in the exam nation from 2012-13. « Both the
question papers and answer scripts are bar-coded. ¢« New codi ng and decodi ng
nmet hod has been introduced. ¢ Each valuer will be given a code nunber and entry
in to marks sheet is done under that code nunber. ¢ As a result of these
reforns, declaration of result is very quick and efficient. There is no scope
for mani pulation in the process and confidentiality is maintained. ¢ Answer
scripts are col or coded-subject w se. Each question paper has a code called QP
code which is further sub-divided. Student can obtain Xerox copy of the answer
script and apply for revaluation. There is a provision for third valuation. In
rare cases, the vice chancellor and the registrar of evaluation can permt
chal | enge val uati on where the aggrieved party may chal | enge the val uati on done
and get justice. a. Valuation process and result announcenent is fully
aut omat ed and out sourced, which ensure transparency and speed. b. Online
paynment of examination fee is introduced during this year. c. The | atest
reformation in the exam nation systemis the introduction of the schene called
‘Sakala’. It is a flagship initiative of the state governnent ained at
providing timely services to citizens under the Karnataka Guarantee of services
to citizens Act 2011. This Act guarantees quick and tine bound service to the
stake holders. It helps to overcone the lethargy of the case workers while
i ssuing marks cards, convocation certificates etc., Following is the |ist of
services included under Sakala with regard to university exam nation. List of
services 1. Nane correction in marks card as per SSLC PUC marks cards. 2.
Renoval of ‘withheld frommarks card. 3. Renoval of ‘non-conpletion of |ower
exam nations’ (NCL) fromthe marks card. 4. Mgration certificate. 5
Provi sional degree certificate. 6. Provisional marks card. 7. Provisional pass
certificate. 8. Oficial Transcript. 9. Mgration certificate. 10. Convocation
certificate.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

It is the prerogative of the university to decide the cal endar of events. As
per university norns, we are bound to conduct internal assessnent tests. First
internal assessnent test is conducted after 8 weeks of the commencenent of the
senester. After the conpletion of 12 weeks the second test would be conduct ed.
Average of these two tests becones the assessnent marks out of 20. |nprovenent
or the third test is also conducted to those who could not attend the previous



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7882_Honours_recieved_1605076850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7882_Evaluation_1605077225.xlsx

tests for valid reasons. It

is also an opportunity for the students to inprove
their marks.

The followi ng are the various plans. Termw se Teaching Pl an: -
Based on the prescribed syllabus issued by the Affiliated university, termw se
teaching plan is prepared. The staff nmenbers have to prepare a teaching plan in

t he begi nning of each senester and they cover the portion in accordance with

their plan. The staff nenbers are required to naintain the work diaries about
topics actually covered nmatched with the plan.

taken if required |like extra classes,
activities:-

academ c year.

Rectification steps are al so

speci al classes. Action Plan of Various
Different committees are forned well at the beginning of each

The co-coordi nators and comrittee nenbers propose action plans
of various activities such as cultural prograns, seninars/workshops, tutorial
cl asses, special l|lectures, academ c and industrial visits, NSS and Sports
events with in the frane work of the cal endar of events issued by the
uni versity. Departnental Teaching Plans:- Each departnent functions according
to the teaching plan prepared at the departnment |evel. The unit w se syllabus
is discussed with the faculty. The audi o/visual aids and the |ogistics is used
i nside the classroom The departnent teaching plan also contains |list of unit
tests, assignnents, projects, industrial visits, semnars, field trips and
other activities. Al the faculties maintain work diaries that are updated
daily. The head of the institute reviews the work diaries regularly and it wll
be countersigned by the principal at the end of every nonth. Skil
Devel opnent/ Assi gnment s: - The departnment of commerce and managenent carryout
skill -devel opnent /Assignments to students, within the frame work of the
prescribed syl labus and guidelines issued by the university. The marks obtai ned
in the skill devel opnment are to be added for the test marks. Internal tests:-
I nternal Assessment/Test conmmittee is formed at the institutional |evel
conducts two internal test for all the students of senester schene, a record
book is maintained by the departnents for the award of internal marks. The
departnents carry-out internal assessnment based on students test perfornmance
and punctuality. The final evaluation of student is done according to the
university schedule. At the end of each semester, exam nations are conducted
and evaluation is carried out by the Central Exam nation Board of the
uni versity. The Examresults are declared and nmarks cards are issued by the
affiliated university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. atncc. org/ bcom htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG MCom Account s 44 44 100
and Fi nance
uG BBA Fi nance 59 43 72. 88
UG BCom 284 268 94. 37
Quantitative
Techni que,
Mar ket i ng
Managenent

View File



https://www.atncc.org/bcom.htm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7882_Pass_percentage_1612350103.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. at ncc. or g/ NAAC/ ot her s/ STUDENT_SATI SFACTI ON_SURVEY_REPORT_ON_TEACH

NG 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 0 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

01/ 06/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 06/ 2019 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 06/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nl

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal COMVERCE 3 6. 35

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



http://www.atncc.org/NAAC/others/STUDENT_SATISFACTION_SURVEY_REPORT_ON_TEACHING_2019-20.pdf
http://www.atncc.org/NAAC/others/STUDENT_SATISFACTION_SURVEY_REPORT_ON_TEACHING_2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7882_Research_Fund_1605077535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7882_Awards_won_1605077693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7882_Incubation_centres_1605077878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7882_journals_notified_on_UGC_1605078190.xlsx

Department Number of Publication

HI NDI 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Ni Il Ni Il NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 10 33 6 38
nar s/ Wor kshops
Present ed 6 12 Nill Nill
papers
Resour ce Nill 1 Nill 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS BEST PROGRAM KUVEMPU 1
OFFI CER UNI VERSI TY
NSS BEST NSS UNI T KUVEMPU 120
AWARD UNI VERSI TY

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7882_Books_and_Chapters_1605078316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7882_Bibliometrics_1605078522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7882_Index_1605078615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7882_Faculty_participation_1605078768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7882_Extension_1604918455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7882_Awards_for_extension_1605079059.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L NI L

01/ 06/ 2019

01/ 06/ 2020 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CL EDUCATE LTD 01/ 07/ 2019 Entrance exam 100
coachi ng cl asses
Gal | agher Service 10/ 06/ 2019 Soft skill 40
Centre LLP Tr ai ni ng
Edubri dge 16/ 10/ 2019 Soft skill 112
Tr ai ni ng
TCS 17/ 12/ 2019 Soft skill 38
Tr ai ni ng
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

950000

913601

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7882_Students_in_extension_1604918761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7882_Collab_activities_1612952732.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7882_Linkages_1605079281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7882_MoU_1605079442.xlsx

Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-l1ib Ful l'y 16. 2 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40001 4408628 641 124257 40642 4532885
Books
e- Books 3130000 5900 Nill Nill 3130000 5900
Journal s 9 16450 Nill Nill 9 16450
e- 6000 5900 Nill Nill 6000 5900
Journal s
CD & 108 7202 Nill Nill 108 7202
Vi deo
Li brary 1 28800 Nill 4500 1 33300
Aut ormat i on
Weedi ng 7142 13554918 12 3165 7154 13558083
(hard &
soft)
O hers(s 9 10854 Nill Nill 9 10854
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

01/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7882_augmentation_details_1605079639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7882_Library_1605079920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7882_e-content_by_teachers_1605080054.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 218 1 1 1 1 1 3 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 218 1 1 1 1 1 3 4 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
88 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Law and practice of income tax,
Fundanent al s of Fi nancial Accounting
—l, Final Accounts of Non profit
Organi zation, Principles of Marketing

https://drive. googl e.con fol dervi ew?i d=
1vU4BRgwo8i af Xhucl JhCCoCBglLnpJ-c6

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6147470 4020106 655000 581008

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has adequate infrastructure facility to facilitate effective
teaching and | earning. The institution ensures optinmal allocation and
utilization of the available financial resources for maintenance and upkeep the
facilities in consultation with the governing council and the managenent. The
managenent has a fully pledged teamto nmaintain the infrastructure facilities
and equi pnments. The nmanagenent has appointed a team of technicians |ike
el ectricians, plunbers, carpenters, welders and gardeners etc,. There are
spaci ous cl ass roons and conputer lab with sufficient ventilation. Each
cl assroom has el evated platform so that the teacher and board is visible to
all the students. 5 classroons have LCD facilities. Regular classes run from
9amto 4pm The institution has well equi pped conputer lab with 100 conputers
with internet connectivity. The entire lab is connected with power backup. The
library is situated in a spacious and well naintained and it is situated in the
first floor. The reference hall, book section, reading roomis well furnished.
Qur library has reference section as well as the periodical section. The
library facility cone under the preview of the library conmttee constituted as
per the governnment rules in that behalf. The working hour of library and the
reading hall is from l1l0amto 5pm Conference hall with LCD facility is used for
PPT presentations. Sports and NSS have separate office roons. The coll ege has
an 1QAC room It is used for | QAC neetings and di scussions. The facility neets



https://drive.google.com/folderview?id=1vU4BRqwg8iqfXhuclJhCCoCBqLmoJ-c6
https://drive.google.com/folderview?id=1vU4BRqwg8iqfXhuclJhCCoCBqLmoJ-c6

purifiers in our college.
Seni or teachers | ook after this unit.
different places.
and hygienic food is avail abl e.
di rector of physi cal

comm ttee of the coll ege.

infrastructure of the coll ege.

t he requirenent of physically disabled students.
and spacious to enable themto clinb easily. W have 6 water

The col |l ege has a separate grievance redressal cell

Two conpl ai nt boxes are fixed at

mai nt ai ned, where healthy

Sports conmittee is constituted every year and

education is in charge of the routine activities of the

departnent. The purchase of the sports materials are nonitored by the purchase

The Gymmasiumis kept open from6amto 6pm dd

students and public nmake use of the Gumfacility regularly. A separate

pur chasi ng commttee and a pl anni ng board | ooks after the needs of the

The pl anning board lists out the various

requi rements of the college in the beginning of the academ c year.

The coll ege canteen is very well

Stairs in the college are w de

cool ers and 6

http://www.atncc.org/NAAC/Physical_and academic_facilities 2018.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SC/ ST 645 1912812
frominstitution |Schol arship, Sanchi
Honnanma
Schol ar shi p,
M nority
Schol arship /
Ji ndal Schol ar shi p,
Backwar d
Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Conmruni cat i on 26/ 08/ 2019 32 SMI. CHAYA ANJAN
skills
Empl oyability 23/ 09/ 2019 40 HR TEAM GALLAGHER
skills training
pr ogr anme
“Parivartana” under
CSR Schene
TCS Enpl oyabiliy 17/ 12/ 2019 43 TCS Conpany
skill devel opnent
program
Edubri dge soft 13/ 01/ 2020 350 Edubri dge HR team
skill training
Ment ori ng 19/ 03/ 2020 1370 Al teachers



http://www.atncc.org/NAAC/Physical_and_academic_facilities_2018.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7882_Scholarships_1605080339.xlsx

Vi

ew File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Cui dance
to face
bj ecti ve
tests in
mc’ s and
donestic
conp. by
Gal | agher
conp.
shi nbga

350

350

30

27

2019

Enpl oyabi |
ity skills
training
programre of
100 hrs by
TCS conp.

43

43

40

19

2020

“QOpportuni
ties after

degree “ by

ETEN car eer
[ auncher

shi vanpogga

300

300

Nill

NIl

2020

Banki ng
recruitnent
gui dance
programe by
Canar a bank
staff in
associ ati on
with alum ni
associ ati on.

278

278

Nill

NiTl

2020

Enpl oyabi |
ity skills
training
programre by
EDUBRI DGE
[td under
csr

112

112

Nill

Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7882_Development_Schemes_1605080540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7882_Guidance_1605080737.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
GALLAGHER, 810 179 Pl ERI AN, 155 29
LLP, JOB ACCENTURE,
MELA, HP,
EQUI TAS, CAPCEM NI
TCS, ETON,
EDUBRI DGE
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 54 BCOM BBA KWV KUV KW
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kuvenpu Uni versity UNI VERSI TY 250
Inter collegiate Ball
Badm nt on Tour nanent
Uni versity Selection in
the col |l ege.
ACHARYA ADVI Tl YA State STATE 600
Level Managenent Cul tural
Fest .
State Youth Festival STATE 250
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7882_Placement_1605080913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7882_Progression_1612954206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7882_Qualifying_1612955029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7882_Activities_Organised_1605081284.xlsx

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Cultural activities provide exposure to innate talents of students who can
actively participate conduct cultural programmes through Comrerce nanagenent
clubs. Separate conmittees will function under the guidance of teachers.
Managenent events are also arranged in both the clubs. NSS units of our college
conduct various activities such as semnars on topic |ike personality
devel opnent, awareness on drug abuse, bl ood donation. Many of our coll ege

vol unteers have participated in RD parade at the State | evel national |evel
NSS al so conducts programes such as planting trees, adoption of Villages,
bl ood donation canps, etc., In addition to regul ar annual special canps usually
held in villages for 7 days Besides inparting excellent conmerce nanagenent
education to the students, the college al so encourages extra-curricul ar
activities sports ganes. The college has provided excellent sports ganes for
the students for their all-round devel opnent. It has a | arge independent
pl ayground for Football, Cricket, Hockey, Kho-Kho indoor facilities for Judo,
wrestling Table-tennis. It also provides a well-equipped Gymmasi umwith nulti
Gymfacility. To create, maintain and to enhance quality in all spheres is the
main task of Internal Quality Assurance Cell. It is the central quality
nmoni tori ng body of the institutions. It functions under the Chairnanship of
Principal conprises Senior faculty nenbers, representatives fromthe |oca
community a student representative. Its aimis to develop nmaintain a systemto
pronote academ ¢ admi nistrative excellence. ¢ It defines theshort-term]long-
termobjectives of the institution ¢« It creates a bench mark for quality-
enhancenent neasures. ¢ It devises a work plan to achi eve objectives. « It
nmoni tors coordi nates the execution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

755

5.4.3 — Alumni contribution during the year (in Rupees) :

125000

5.4.4 — Meetings/activities organized by Alumni Association :

MONTHLY

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion statenent of our college defines the institutions
di stinctive characteristics of addressing the needs of students and society it
seeks to serve. In order to achieve its mssion the faculty menbers are given
due place of involvenent in all inportant decisions as part of governing and
executing the plans of the institution. The institution has qualified and
competent administrators to provide effective | eadership and managenent at
various |l evels. The involvenent of |eadership is achieved through well-defined



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7882_awards_in_activities_1605001009.xlsx

systens and organi zational structure consistent with UGC policies and with the
vision and mission of the institution in general. Various commttees such as
CGoverning Council, Admission Committee, | QAC, Culture Conmmittee etc. are
constituted. The faculty nenbers are nonminated in various bodies and commttees
for decision nmaki ng and managi ng the various functions of the institution.
Regul ar inputs are taken fromfaculty and staff through nonthly neetings for
continues inprovenents in the system ldeas are invited from Alumi and ot her
st akehol ders for innovation and inprovenent in various functions such as
adm ni stration, exam nation, NSS, placenent, finance adm nistrations
mai nt enance etc. Nature C ub 2019-2020 Annual report of activities conducted in
the acadenmic year 1. C ub was inaugurated on June 22nd 2019 by Prof. H M
Suresha (Principal) ATNCC, Shinpbga. 2. On August 15th 2019 student nenbers of
club were involved in plantation programe conducted in coll ege canpus. 3.
Menmbers of committee are Prof.K M Nagaraju, Dr.Dhanushree MS.,
Smit ha. G Roopesh, Ravi kumar, Dr.Nataraj. 4. On club inauguration day
Dr. Nagaraj Parisara, Lecturer, Sahyadri Science College, Shinmpbga was invited to
gi ve awareness talk to students. 5. On Cctober 13th 2019 students of Nature
club were took of excursion to Kaval edurga and Sirimane Falls. Students were
educat ed about the inportance of forest, grassland and Shol a grassl and.
Students were actively involved in cleaning programre conducted in Kaval edurga
hills. 6. On 15th October 2019 club val edictory function was conduct ed.
Attendance Commttee: (bjectives to keep the track of students’ attendance and
to ascertain whether there is any correlation between attendance and
performance and if so to what degree. Faculty Role: 1. Attendance nust be taken
by each lecturer at the beginning of each lecture. 2. Faculty may grant
attendance to a student upto 10 minutes late for the first hour of the day 3.
Absence shall be indicated by faculties 4. For every hour the student is
present, attendance is nmarked cunulatively. 5. After due verification if
absence is found to be due to legitimate college activity, the same shall be
i ndicated by encircling the letter A Al such attendance shall be added
written under the extra-curricular activities attendance colum. To get the
total attendance the extra-curricular attendance shall be added to the regul ar
attendance. Then the percentage of attendance shall be cal cul ated. Faculty
shall grant this attendance, only if the students bring the sane to their
notice well in advance in the prescribed fornmat.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent - Inclusion of field work, industrial
visit and educational excursions -
Conplinenting traditional witten
exam nation with project work and

sem nar presentation. And eval uation

Teachi ng and Learni ng - Wde access to internet facility to
i ncul cate online | earni ng nmanagenent
resources. - E- Book, E- journal

facility for carrying out project work.
- Learning through field work,
i ndustrial visit. - Enhancenent of
[ earning skills of the students through
participation in different sem nars.

Exam nation and Eval uati on Col | ege has conplinented traditiona




witten exam nations with project work

assi gnnents debates, group discussions,

power point presentations, grand viva
and sem nar |ectures.

Research and Devel oprent

- College notivates faculty nenbers
for research publications. - Encourages
themto present papers in
International, National, State |eve
sem nars, workshops and to act as
resource persons. - Exhibits the
publication of research work of the
faculty nenbers in the college library
to inspire for the research - Coll ege
expl ores various fundi ng agencies for
sponsoring negal/ m nor projects. -
Motivates the faculty menbers and
students to organi se various sem nars
and workshops at Institution/state/ Nati

onal /I nternational |evel

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

- Construction of Grls hostel to
cater the needs of the students in the
society at large - Provision for the w -
fi facility in the canpus for use e-
| earning resource - Increase of the
internet brand width from 15nbps to
80nmbps t hrough broadband and | ease |ine
to facilitated conputer |lab and centres
along with departnments. - Provision for

access of e-book facility through
online resource. - Separate |nternet
connection in the library to access the
e-resources. - Provision of nore node
cl assroons and auditorium under coll ege
fund and ot her external funds. -
Procurenent of nore equi pment, teaching
ai ds and books under CPE fund. -
Procurenent of nore desktop and | aptop
conputers under CPE fund. - Setting up
of Staff library. - Setting up of the
earthing systemto save the high end
instrunents fromlightning. -

Construction of classroom for
departnent of commerce and nanagenent,
CA and PG Courses. - Bringing to use
the newly constructed cycle stand in

t he roadsi de.

Human Resour ce Managenent

- Motivating and facilitating the
faculty nenbers to participate in
refresher and orientation courses. -
Arrangenent of conputer training
programmes related to tally and Ms-
O fice for non-teaching staff by the
managenent. - Arrangement of audit
training progranmes related to office
managenent by the NES managenment. -
Organi sati on of workshop on different

safety nmeasure to adhere to in daily




life and work place. - Self-appraisal
of the teachers through naintenance of
academ c diary. - Mintenance of
Gri evance redressal cell, anti-ragging
commi ttee, sexual harassment committee
- Appoi ntnment of a doctor who visits
the college daily for facilitating
heal th check-up of teachers, non-
teaching staff and students.

I ndustry Interaction / Collaboration

- @l l agher, Infosys, Xchanging
organi se 30 hours training progranme
for enployability related skill

devel opment of our students. - Coll ege
mai ntains regular interaction with a
nunber of firms |ike- Gallagher,
I nf osys, Xchangi ng, TCS. - These

organi sations participate in the
conpany hiring drive organi sed by the
coll ege every year. - Industrial visit
KMF, Machenahal Ii by the students to
broaden the real |ife experience of the
students. - Emi nent nenbers from
Industries Act as visiting faculties,
experts and nenbers

Adm ssion of Students

- Online adm ssion include online
payment facility. - Admi ssion is nmade
strictly on the basis of nmerit. -
Strict observance of Govt. rules for
reserved categories

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

- I nplenmented SMS system for
di ssem nation of information including
regul ar notice to all stakehol ders. -
Setting up of Virtual |earning system
t hrough skype from di stant corners of
the world - Inplenentation of college
website

Adm ni stration

- Online leave requisition system -
Noti ce display systemfor students and
ot her stake hol ders - Regul ar exercises

of e-tendering process through
governnent portal - Regul ar exercises

PFMS portal to upl oad expenditure

related to government fund. -

Submi ssion of retirenent rel ated
docunents through e-pension portal. -
Initiative taken towards installation

of RFID systemin the library

Fi nance and Accounts

- Fully conputerised office and
accounts section - Mintenance of
col | ege accounts through tally -

Reception of salary fund from

gover nnent through HRMS porta




St udent Admi ssi on and Support -
paynment gateway. -
dat abaset hr ough software.
onl i ne CBCS senester

for

Onli ne adm ssion including online
Mai nt ai ni ng st udent

- I npl emrent ed

i nformati on system
UG PG Cour ses

Exam nati on

- Initiated online portal
Uni versity.

of Kuvenpu

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Prof. Prakash Nat i onal Govt. First 800
Babu K. L Sem nar Grade Col | ege
P. G St udy
Centre, Bapuji
Nagar ,
Shi vanogga
2020 Shyam S Bhat Nat i onal PESI TM 4690
Seni nar, Shi noga, Kat eel
Wor kshop, Pai Menori al
I nt er nati onal I nstitution,
Conf erence shi vanogga,
Ml ad E Sherif
Menori al
Col I ege, Keral a
2020 Raghavendr a I nt ernational Andra Loyal 5677
Shet A Conf er ence Col | ege, Andra
Pradesh
2020 Dr . Dhanushr ee I nt ernati onal M S Ranai ah 2000
Sem nar Institute of
Arts Science -
Bangl ore
2020 Ravi kumar Nat i onal GFGC 1000
Level Shi r al koppa
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NI L NI L Ni |l Ni |l
01/ 06/ 2019 |01/ 06/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
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Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 01/ 06/ 2019 01/ 06/ 2019 201920
program
Wor kshop on 26 01/ 06/ 2019 01/ 06/ 2019 201920
Cor porate
Accounti ng
Facul ty 35 01/ 06/ 2019 01/ 06/ 2019 201920
Devel opnent
Pr ogr amrer
PG Diploma in 4 01/ 06/ 2019 01/ 06/ 2019 201920
Yoga
Doctorat e 1 01/ 06/ 2019 01/ 06/ 2019 201920
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 26 12 14

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund, Provi dent Fund, Students Wl fare Fund,
Enpl oyee State | nsurance |Enployee State |Insurance, Poor boys fund,
Fam |y Benefit Fund Fam |y Benefit Fund Schol ar shi p.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Audit of Governnent Accounts is done frequently by Accounts Audit section
of Ofice of Joint Director, Collegiate education departnent, CGovt. of
Karnat aka Qur Institution conduct internal and external financial Audit

regularly. Internal Audit is conducted by the Managenment regul arly. External

Audit is conducted by State Governnent Authorities. Both internal and externa

audit scrutinize the income and expenditures of the Institution carefully.

I nportant incone sources of the college are as follows: Grants by U G C and
State Governnent. Fee sources like — Sports fee, Cultural Activities fee,
Application fee, ldentity Card fee etc., Scholarships by the Governnment, Non-
gover nnent organi zati ons and philanthropists Funds fromN S.S, Red Cross etc.,
Bank Loan if necessary. |Inportant heads of expenditures of our college are as
follows. Purchase of Books, Journals, Periodicals, News Papers, Magazines etc.,
To conduct activities Iike N.S.S. Sports, Cultural and other co-curricular
events. University Affiliation fee. To purchase stationeries. To pay
electricity Bill and Tel ephone Bill. To rmaintain Electronic equi pments |ike
conputers, Printers, Xerox nmachine etc., Miintenance of |nfrastructure-

Pai nting, Repairs etc. Mintenance of Garden. To pay Schol arships. To provide
financial assistance to the students who participate in activities like Inter
collegiate NS S activities, Sports and Cultural conpetitions. Qur Institutions
shows keen concern about incone generated by any sources. Money is spent only
for the genuine activities which is institution and students centric. Every
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rupee is spent with the consent of the nmanagenent and the government. Econony,
Efficiency and Accountability are the nmotto of our institutions. The
institution shows noral and | egal responsibility in this regard.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
793604 1. Rennovation of

Managenent
adm ni strative bl ock 2.

Ext ensi on | adi es
washroons 3. Installation
of 5 LCD projectors

View File

6.4.3 — Total corpus fund generated

9368771

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
CGovt. of Yes Managenent

Kar nat aka,
Dept. of
Col | egi ate
Educat i on.

CA Audi t Yes Managemnent

Academ ¢ Yes

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Prat hi bha Puraskar ¢ Help to poor students ¢ Canpus Drive

6.5.3 — Development programmes for support staff (at least three)

 Enpl oyees State Insurance ¢ Provident Fund ¢ G oup |nsurance Acci dent

| nsur ance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

During the first assessnent, the institution was accredited at the 4 star |evel
and B Level in the second tinme assessment. The third time assessment B Level.
Therefore, the institution since the first assessnment has been striving hard to
adopt and to internalize the following values. 1. Contribution to National
devel opnment. 2. Fostering G obal conpetenci es anong students. 3. Incul cating
the value system 4. Pronoting the use of technology. 5. Quest for excellence.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7882_Funds_or_Grants_1605082294.xlsx

initiative by IQAC |conducting IQAC |

participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

State youth
festival

06/ 06/ 2019

10/ 06/ 2019

150

100

Orientation
pr ogr anme

22/ 06/ 2019

22/ 06/ 2019

200

150

I nt ernati onal
day for
eradi cati ng
drug abuse. .,

25/ 06/ 2019

25/ 06/ 2019

200

150

Heal t h check

up, eye, dental

& bl ood group
testing

13/ 07/ 2019

13/ 07/ 2019

200

150

Speci al
| ecture on
Mut ual Fund and
Fi nanci al
| ssues

15/ 07/ 2019

19/ 07/ 2019

200

150

Sadbhavana
day cel ebration

15/ 08/ 2019

15/ 08/ 2019

350

250

Certificate
course for
conmuni cati on
skills

26/ 08/ 2019

15/ 10/ 2019

14

18

State | evel
wor kshop on
Naac revi sed
gui del i nes

29/ 08/ 2019

29/ 08/ 2019

150

100

Speci al
| ecture on
vol unt ary
services for
col | ege NSS/ Red
Cross

30/ 08/ 2019

30/ 08/ 2019

125

125

Teachers day
cel ebration
pr ogr anme

05/ 09/ 2019

05/ 09/ 2019

40

60

Progranmme on
Mal nutrition &
psychol ogi cal

depression

18/ 09/ 2019

18/ 09/ 2019

200

Nill
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among t eenage

Pr ashi kshana
one day FDP

20/ 09/ 2019

20/ 09/ 2019

50

70

Pari vart ana
soft skills
training

23/ 09/ 2019

27/ 09/ 2019

25

16

Trai ni ng
program for NAD
nodal officers

of Kuvenpu
Uni versity

05/ 10/ 2019

05/ 10/ 2019

80

20

Enpl oayability

skills training

of 100 hours by
TCS conpany

17/ 12/ 2019

12/ 01/ 2020

20

23

Nat i ona
Vot er s day
pr ogr anme

20/ 12/ 2019

20/ 12/ 2019

25

25

Qpportunities
after degree
car eer gui dance
pr ogr anme

08/ 01/ 2020

08/ 01/ 2020

175

175

Enpl oyability
skills training
programe under

csr schene,
Edubri dge Ltd.,

13/ 01/ 2020

13/ 01/ 2020

175

175

One day
wor kshop in
Conput er
application in
busi ness

17/ 01/ 2020

17/ 01/ 2020

60

40

Col | ege
al umi neet
‘ Sneha
sanm | ana

19/ 01/ 2020

19/ 01/ 2020

24

26

Job training
pr ogr anme

21/ 01/ 2020

21/ 01/ 2020

175

125

Parent s neet

01/ 02/ 2020

01/ 02/ 2020

37

70

Acharya
Advi tiya 2020,
state | eve
cul tural
managenent fest

24/ 02/ 2020

24/ 02/ 2020

300

350

Canpus
recruitnment by
Et on sol ution

16/ 07/ 2020

16/ 07/ 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Nl
Ranp/ Rai | s Yes 1
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 23/ 12/ 2 1 Menor an Noi se 200
019 dumto DC|pollution
to SP
2020 1 1 27/ 12/ 2 1 Menor an Rennova 150
019 dumto tion of
Muni ci pal | foot path
corporati |attached
on to our
shi noga. col | ege
preni ses
under
smart
city
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
Teachers KCSR

01/ 06/ 2019

Facul ty inprovenent
prograns on such topics
are organi zed. Faculty is
made to prepare their own
teaching plan. Faculty is
avai | abl e for students
even after college hours
for guidance if required.
Though parents are not
gi ven any gui del i nes,
during the parents
nmeeting they are inforned
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about the rules and
regul ations , library and
infrastructure of the
institution and inforned
to follow them

Code of conduct for 01/ 06/ 2019 Students are oriented
students issued by the to adhere to the code of
uni versity and conduct of the university
institution. and institution. In the

Application form for
adm ssion a few
i nformati on about
di scipline and
responsibilities is
printed for which the
student has to sign and
adhere. Students and
Faculty voluntarily
collect flood relief
fund, Nature Disaster
relief fund ,Fund to help
hospitalized poor people.
Bl ood donation camp is
organi zed every year

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
State youth 06/ 06/ 2019 10/ 06/ 2019 250
festival
Pr ogram on 26/ 06/ 2019 26/ 06/ 2019 350

eradi cation of drug
abuse, ellicit
trafficking

Cl eani ng of 10/ 07/ 2019 10/ 07/ 2019 120
hi stori cal
nonunent s at
um ebyl e vill age

NSS rural Canp 18/ 12/ 2019 24/ 12/ 2019 100
Bl ood Donati on 22/ 12/ 2019 22/ 12/ 2019 80
canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- Environnmental awareness and cl eani ng programe at Kaval edurga on 13/10/ 2019,
54 students participated - Visit of batch of students to bio-diesel research
production unit at JNNCE, Shinpga on 19/09/2019, 90 students participated. -

Pl anting saplings at Coll ege canpus. - Use of plastic is banned in college
campus and decl ared as snoke free zone - Environnental awareness and cl eaning
programe at Kaval edurga on 13/10/ 2019, 54 students participated

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice:- ‘SPANADANA" Wnen Enpowernent Cell. Vision:- e
Enpower i ng woren t hrough academ c excellence. Mssion:- ¢ The cell shall strive
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to create a better society by enpowering wonen. ¢ To create awareness of the
worman’s rights. ¢ To achieve social equality as a prerequisite for wonen
enpowerment. ¢ To pronote nore cultural space for wonen to foster a distinctive
identity of their own. ¢ To sensitize women towards our rich cultura
i nheritance. Goal:- ¢ To enpower wonen through education and strengthen them
with social values and ethical sphere of life. ¢ Identification of strong
| eadership qualities in them < To pronote a culture of respect and equality
for women. ¢ The provision of opportunities and progranmes for wonen to be
financially, psychologically and enptionally enpowered so as to pronpote their
growth as individuals in their own right. « To nmake them aware of the
gui delines of the Supreme Court and to ensure that sexual harassnment is treated
as an unacceptabl e soci al behaviour within the institution and the society. -
To conduct semi nars, workshops to inpart know edge of opportunities and tools
available. « To inculcate entrepreneurial attitude anpbng young girls so that
they will be “Job creators” rather than “Job Seekers”. Structure:- The cell is
headed by a President, Secretary and Treasurer fromthe ladies staff. Grl
students are its nenbers. The Principal and senior faculty assist and guide the
activities of the cell. The Context:- The institution has nmore than 50 girl
students. Majority of themhail fromrural background. Inequality and wonen
harassnent is a social stigma the cell has taken keen interest to protect the

rights of girl student by organi zing distinctive val ue added progranmes. “If
you educate a boy you educate an individual, if you educate a girl, you educate
a whole famly”. In this context the cell has designed several wonen

enpower ment programres to educate the girl student. ¢ To increase awareness
anong girl students and | ady staff about their rights. ¢ Listening to the
grievances of girl students and guiding themthrough counseling. ¢ Creating
opportunities for girl students to participate actively in curricular and co-
curricular activities. « Ofering health and safety guidance. ¢ Providing
financi al assistance to poor girls. ¢ To increase awareness anong girl students
about sel f-enpl oynent. The Practice:- The institution has organi zed and
conduct ed various programes under this cell with true spirit and dedication.
The col |l ege under the banner of this cell has organi zed several programes
which are listed bel ow. SL NO SUBJECT SPEAKER/ RESOURCE PERSON 1 | naguration of
the dub Ms. Sahana Prabhu, C asssical dance artist Dr. Kanchana Kul kar ni
ayurvedi ¢ doctor Ms. Shilpa Gopinath, Entrepreneur Ms. Shwetha Byndoor
Artist 2 Wmens day 3 Special Lecture on Legal awareness prevention of wonen
harassnment on 20/ 12/ 2019 Justice Mahadevappa Sir, District Court, Shivanogga 4
Beauti cian course for rural wonen at Melina Hanaswadi on 21/12/2019 Snt. | ndu
Vi nay Hegde. Beautician Teacher JSS Shivanogga. 5 Rangoli Conpetition for rura
worren at Melina Hanaswadi on 22/12/2019 Chief CGuest Sri. B. Y. Raghavendra
Evi dence of Success:- Video clippings, photos, nedia reports and annual reports
in college nmagazi nes are the docunmentary evidence naintained by the cell. The
institution has identified major changes in the attitude of girl students on
various paraneters. Overcone of shyness, nore participation in class w se
sem nars and extra —curricular activities, Positive attitude, free interaction
with teachers and other students. In the recent canpus selection by the The
Gl | agher, TCS , Eton Sol utions, nunber of girls participated and sel ected was
nore than the nunber of boys. Problens encountered and Resources required: -
Though the organizers and girl participants are keen to invite professional and
expert trainees and speakers fromoutside, the cell is unable to host
programes due to |ack of financial resources. Notes:- After the establishnent
of this cell since the past few years we have seen nmany positive changes in the
behavi oral pattern of girl student. Hence we strongly reconmend the
i ntroduction of this practice in every co-education and girl’s college. BEST
PRACTICE NO 2 Title of the Practice:- “ COLLEGE CO OPERATI VE SOCI ETY ". GCoal: -
The following are the inportant goals of the college Co-operative Society. o
St rengt heni ng econonic interest, cultivating the habit of savings and nutual co-
operation anmong the nenbers. ¢« To facilitate, co-ordinate and to pronote




purchase and supply of stationery goods at reasonable prices. ¢ To inculcate
the principle of co-operation anongst students and to nake use of its benefits.
e Establishnent of cafeteria to provide hygienic food at concessional rate. -
To undertake purchase, sale and supply of foods grains, cloth and nedicine to
governnent and quasi -governnent hostels at reasonable prices. ¢ Supply of the
necessary stationary and other articles to the college on demand. The Context: -
The institution right fromits inception is an exclusive conmerce and
managenent, student centric college. In order to inculcate the know edge of co-
operative novenent anong the student conmunity the institution started the Co-
operative Society in the year 1976. In order to bridge the gap between theory
and practice, students are encouraged to participate nore in the co-operative
society activity by becom ng nenbers of the society. The Practice:- The Society
was established with the main objective of facilitating and coordinating the
purchase and supply of stationery goods and other articles at reasonable prices
during college hours to the students and college office. Al the students of
the college are the nmenbers of the society. The executive body of the society
consists of eleven directors of whomnine are elected from student community.
Representation is given to two girl students and one SC/ ST student. The
Principal of the college is its President and a teacher is the honorary
Secretary to |ook after its day to day affairs. The books of accounts is
systematical ly nmai ntai ned and audited annually by the departnent of Co-
operative Society. These audited accounts are presented before the nenbers in
the annual general body neeting. Detailed discussion will be held during
neeting. The entire proceedi ng gives an overall know edge to the students about
conducti ng neetings, society by laws, quorum m nutes, budget allocation etc.
As for as the constraints are concerned, the societies are regul ated and
nonitored by the registrar of Co-operatives and the recent changes in Co-
operative Act has resulted in a lot of difficult in fulfilling the departnent
regul ations. Further, there is no chief executive officer (CEQ for the society
torun it on full tinme basis. Evidence of Success:- The continuous support and
participation by the students and teachers for the past 40years tells the
success story of the college society. The objective set by the society in the
begi nning is achieved through student participation. Students, who served as
Directors in our society, have beconme Directors, office bearers and enpl oyees
of various Co-operative Societies in and around Shivanbgga. The students are
benefited financially as they get their uniformcloth, stationery, skil
devel opment records, test papers etc. fromthe College Society at a very
reasonabl e price. Problens encountered and resources required: - The
adm ni stration of Co-operative Society has encountered the follow ng
difficulties. « As a teacher works as the honorary secretary, it is not
possi bl e to open the society continuously during college hours as he has to
engage cl asses. ¢ Financial constraints of the society will not support to hire
a full time CEOQ. ¢ Fulfilnment of the departnental provisions is a mjjor
difficulty to run the society smoothly and efficiently. Notes:- Qur experience
has shown that the establishnment of the college society has brought a | ot of
benefits to the student conmunity. Hence we recommend the introduction of this
practice in all educational institutions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://atncc. org/ downl oads. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution is recognized informally as the Lead Col |l ege anbng the private
ai ded institutions under Kuvenpu University . As aresult the institution |eads
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the other private aided institution in curricular, extra curricular and
adm ni strative aspects. Qur vision is to nake the institution one of the best
Comrer ce and Managenent institutions in the state. Qur mssion is to grow up to
the standard and becone the first among the commerce and nanagenent
institutions in the Kuvenpu University. Qur objective is to prepare the
students with good theoretical know edge and practical skill. To realize our
objective we : - Conduct soft skill, conmmunication skill training classes
regularly to make the students fit for the job market. - Encourage students to
conduct market surveys, attend seminars, present papers, participate in
conmer ce and managenent conpetitions. - Conduct orientation progranms for
students and nake them aware of the various opportunities and venues open for
them after graduation. - Make a group of ‘distinction students’ during the V
sem and encourage them academically by lending library books freely which they
can keep until the exam nation. - W encourage students to participate in the
training and recruitment prograns organized by the institution in collaboration
wi th Gal |l agher solutions and TCS I T conpany under their CSR scheme. CHALLENGES
Students fromrural areas are not very good in comunication as they did not
learn in English medium . Students are not very serious academ cally and do not
have good know edge about future possibilities. As, in our city there are few
nunber of conpani es based on finance, | T conpanies do not cone for canpus
recruitment and the salary they offer is not attractive, so this nake the
students migrate to netropolitan cities. EVIDENCE OF SUCCESS Qur institution
secures regular ranks in both B.Com and BBA courses and popul arly recogni zed as
the rank college. TCS and Gal | agher | T conmpanies are regularly conducting
canpus and recruitnent prograns and sel ecting students in nore nunber for their
conpani es. This year Eton Solution from Bangal ore Recruited Seven Students with
a good annual sal ary package. Qur Students go for Higher studies in greater
nunber and wel coned by other post-graduation institution. Conpanies |ike
I nfosys , Exchanging , etc. are looking forward to conduct canpus drive in our
institution. The follow ng achi evenents of our institution ensure the success
of Institutional distinctiveness:- 1. The college has enmerged as a | ead col |l ege
in the Kuvenpu University catering to the needs of quality education in
Commer ce and Managenent studies. 2. It is proud to say that our college is the
only col |l ege having CA exam nation center and made easy the CA aspirants of
Mal nad region to secure the CA degree. 3. The college has energed as a hub for
many Governnent and departnmental exami nations. The exam nations of KSET, KPSC,
Pol i ce departnment exans, |BPS exans etc. are conducted in our college. 4. The
col | ege has tagged exam nation center of Kuvenpu University. The students of
near by col |l eges having no examcenter will attend exam nation in our college

Provide the weblink of the institution

https://ww. at ncc. org/

8.Future Plans of Actions for Next Academic Year

PLAN OF ACTI ON FOR 2020-21 |1 QAC committee neeting is convened on 28.02.2020
Friday at 11.00 AMin the college AV hall. The conmttee nmenbers present in the
neeting suggested the under nentioned plan of action for the academ c year
2020-21. 1. Preparation of Institutional calendar for the academ c year 2020-21
as per the guidelines of Kuvenpu University. 2. Admi ssion to |
B.Com/B.B. A /M Com as per the regulations of Govt. of Karnataka and insist the
adm ssion comm ttee to supervise and di scharge the entire work of adm ssion. 3.
Approaching the University to sanction additional 10 seats for B.Com course to
make up the over crowd. 4. Orientation programfor | B.Com/B.B. A /M Com students
in the third week of June. 5. Conduct of Bridge course for non conmerce students
after conpleting orientation program 6. |nauguration of all co-curricular
activities and clubs in the first week of August. 7. To conduct Interna
Assessnment exam nation after eight weeks of commencenent of each senester and
shall follow the transparent evaluation system 8. To celebrate all State and



https://www.atncc.org/

Nati onal festivals in the college canpus. 9. To arrange Guest Lecture programto
students on different topics of current issues. 10. To conduct online student
satisfaction survey, feed back fromstudents and alumi. 11. To conduct parents
neeting to obtain their feed back. 12. To organize State/National |evel sem nor.
13. To extend ICT facility in the class room 14. To conduct Faculty devel opnent
program for the teachers of NES First Grade Coll eges. 15. To conduct certificate
course “Parivarthana” to inprove enployability skills of out going students in
association with Gallagher, TCS Edubridge under MOU. 16. To conduct comruni cati on
English certificate course. 17. To conduct University level Intercollegiate |evel
sports of any one event in the college. 18. To arrange for college | evel NSS
speci al canp. 19. To arrange for alternate source of energy (solar) in the
col | ege canpus. 20. To encourage students to opt for Adon course (Swayam Mbocs).
21. To organize renedial classes for slow |learners. Covid -19 | ockdown is
declared by Govt. in the nonth of March and it continued for a | onger duration,
the colleges remain closed during the | ock down period. In view of this situation
after taking approval of | QAC conmittee, it becones invariable for the college to
add few nore prograns for the existing plan of action 2020-21. 22. Conducti ng
covid awareness online programto the stake holders. 23. Conducting E-quiz in al
B.Com/B.B. A subjects to keep the students in touch with the subjects. 24.
Conducti ng online webi nar progranmes in all disciplines.



http://www.tcpdf.org

