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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution ACHARYA TULSI NATI ONAL COLLEGE OF
COMVERCE

Name of the head of the Institution Prof. SURESHA H M

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08182279180

Mobile no. 9480353830

Registered Email atncc. snrg@nmuai | . com

Alternate Email sureshhm62@nai | . com

Address NEAR MAHAVEER Cl RCLE, BALRAJ URS ROAD,
SH VAMOGGA- 577201

City/Town SHI VAMOGGA

State/UT Kar nat aka

Pincode 577201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Prof. R L Prakash Babu

Phone no/Alternate Phone no.

08182279180

Mobile no.

9480329961

Registered Email

atncc. srg@nuai | . com

Alternate Email

rl prakashbabu. at ncc@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. at ncc. or g/ at nccaqar 201516. p

df

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. at ncc. org/ NAAC/ i nstitutional
cal endar 201617. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Four Star 70. 75 2001 03- Aug- 2001 | 02- Aug- 2006
2 B 2.86 2008 16- Sep- 2008 | 15- Sep-2013
3 B 2.56 2016 25- May- 2016 | 24- May-2021
6. Date of Establishment of IQAC 20- May- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Oientation to | B.com/ 11-Jul - 2016 362

BBA students 1

Orientation for CA 28-Jul - 2016 150

aspirants 1

Wonen enpower nent 23-Jul - 2016 361

i naugural function 1

Participation in the 24-Jul - 2016 15

managenent festival @ 1

Hubl

CA/CS tal k 18- Aug- 2016 125
1

H VvV / Al DS awar eness 20- Aug- 2016 190

pr ogr ame 1

H ndi Divas 14- Sep- 2016 92
1

Qui z conpetition 16- Sep- 2016 117
1

Visit to RUDSAT @ 17- Sep- 2016 45

Hol al uru 1

Envi ronnent al awar eness 19- Sep- 2016 180

progr ame 1

Co- Operative society 19- Sep- 2016 410

General body neeting 1

Qui z competition for | 26- Sep- 2016 40

grade col | ege teachers 1

Heal t h awar eness 08- Cct - 2016 250

progr ame 1

Conmmruni cati on cl asses for 13- Cct - 2016 118

| B.com BBA 1

Gandhi Jayant hi 02- Cct - 2016 113
1

Sahyadri ut sava at 27-Cct-2016 45

Shankar aghatt a 3

Kannada raj yostava 01- Nov-2016 160
1

Essay Conpetition 07-Jan- 2017 22
1

Vot er awar eness programre 10- Jan- 2017 190
1

Vi vekanada Jayant hi 12-Jan- 2017 75
1

Aptitude test by ETEN 21-Jan- 2017 124
1

Wor k shop on cashl ess 25-Jan- 2017 143

paynment for inter college 1

students

Cash | ess paynent 25-Jan- 2017 200




training to college

students

Republ i c day 26-Jan- 2017 52
1

Yoga day & training 27-Jan- 2017 45
1

NSS Canp @ Tamadi hal | 04- Feb- 2017 110
7

Dental Check up canmp & 05- Feb- 2017 425

Lecture on Dental health 1

care

Lecture on Inportance of 05- Feb- 2017 256

Agricul ture 1

Heal th care on Heart 06- Feb- 2017 455
1

Lecture on education on 06- Feb- 2017 365

wonen & children wel fare 1

Canmp on Eye checkup 07- Feb- 2017 470
1

| mportance on Cashl ess 07- Feb- 2017 365

Transaction i n business 1

Awar eness on | aw & | egal 07- Feb- 2017 565

system 1

Bl ood check & donation 08- Feb- 2017 326

canp 1

Awar eness road safety & 08- Feb- 2017 326

air pollution control 1

Free heal th check up canp 09- Feb- 2017 175

for animals 1

Managenent fest @ Bel gaum 01- Feb- 2017 20
4

Managenment fest @Nitte 07- Feb- 2017 21
4

Managenent fest @ Akshara 11- Feb- 2017 20

col | ege, Shi noga 1

Managenment fest @ 17- Feb- 2017 18

Davanager e 2

St ock market online 20- Feb- 2017 84

transaction 1

Visit to KW 20- Feb- 2017 31
1

Aptitude test conducted 27- Feb- 2017 218

for 11l B.com/BBA 1

Students by Gl | agaher

BPO co

Oientation given for 04- Mar - 2017 187

shortlisted students 1

Woren' s day 08- Mar - 2017 385




1

Soft skill training for 06- Mar - 2017 97

students 4

Canpus recruitment drive 18- Mar - 2017 275

by Xchangi ng co 1

Canpus recruitnment drive 06- Apr - 2017 119

by Gal | aghar co 1

Wonen enpower nment 10- Apr - 2017 391

val edi ctory programe 1

CGol den jubil ee 11- Apr-2017 985

i naugur ati on 1

Et hni ¢ day 12- Apr-2017 1124
1

Sports day 13- Apr-2017 500
1

Dr. B. R Anbedkar jayant hi 14- Apr-2017 106
1

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 395194

Year 2016



https://assessmentonline.naac.gov.in/public/Postacc/Formation/772_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/772_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Acadeni c Cal endar.

Adm nistrative and Academ c Audit.

Cel ebrati on of Golden Jubil ee Year

Revanpi ng of Col | ege website

I ntroduction of certificate courses

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

First half of the academ c year odd
semest er

Re openi ng 20.06. 2016

Students admi ssion to first year degree
cl ass

Admi ssi on process conpl et ed

Orientation to | B.com/ BBA students

Orientation to | B.com/ BBA students

conduct ed

Bridge class for First B.com & BBM

St udent s

Bri dge course conducted

Oientation for CA aspirants

Oientations program conducted for CA

student s

Wor |l d popul ati on day

Worl d popul ati on conducted & 454
student participated

Heal t h awar eness progranme

First year students participated

| ndependence day cel ebration

Al'l students & Faculty nenbers attended

nmeeti ng

First Internal Assessnent Test I nternal s conducted

NSS Advi sory conmmi ttee neeting Al'l NSS voluntaries attended
Teacher’ s day cel ebration Al faculties attended

Co- Operative society General body All Students participated

NSS Day cel ebrati on

240 students attended

Second | nternal Exam nati on

Second i nternal conducted

H ndi Di vas

Hi ndi di vas conduct ed

Gandhi jayanthi cel ebration

SwachaBharath in col |l ege canpus

Sahyadri ut sava at Shankaraghatta

45 Students partici pated

Study hol i day decl eard

St udy hol i day, exam nation, valuation




Even senester class re opened

Cl asses re opened

Vot er awar eness programre

For first year students

Swany Vi vekananda j ayant hi

Yout h day cel ebrated 812 students
partici pated

Republic day cel ebration

Al'l students & Faculty nenbers attended

Yoga day & Training

Al'l students participated

Aptitude test by ETEN

For final year students

Managenent fest @ Bel gaum

8 students participated

St ock market online transaction

Fi nal year students particiapted

NSS Canp @ Tamadi hal |i

110 Students Partici pated

Aptitude test conducted for |1l B.com
/ BBA Students by Gal |l agaher BPO co

Witten Test conducted for Final

student s

year

co

First Internal Assessnent Test I nternal s conduct ed

Soft skill training for students For Students

Wnen’ s day Conduct ed wonmen’ s day 500 students
partici pated

Canpus recruitnment drive by Xchangi ng For final year students

co

Second I nternal Exam nation Second i nternal conducted

Canpus recruitnment drive by Gall aghar For final year students

Worren enpower ment val edi ctory programme

Pr ogramm done for wonen

CGol den jubil ee inauguration

All students & faculty attended

Et hni ¢ day

Al students & faculty attended

Sports day

Al students & faculty attended

Dr. B. R Anbedkarj ayant hi

55 students attend

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governi ng Counci | 04- Nov- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Apr- 2016
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2017

Date of Submission

21- Feb- 2017

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The head of the institution, the
principal works in consultation with

t he managenent. The princi pa
constitutes various conmttees with
specific duties and tasks. Pl anning,
budget all ocati on and execution are
done by these conmittees. The budget
proposal s are sent through the
principal to the managenent. The
activities are conducted after the
approval. There is a transparent system
of managi ng funds. Managenent

appoi ntnents are nmade strictly on the
nmerit basis and those enpl oyees are
treated on par with the others. They
are also paid well. As a result at
present, we have qualified, efficient
staff. The neeting with the Principal,
Vi cePrincipals, and office
superintendent provi des adequate
information to the managenent. The
feedback about the activity is also
provided to the nanagenment nenbers. The
managenent policy and expectations are
comruni cated to the Faculty,
NonTeachi ng staff and students as well.
In the beginning of every acadenic year
managenent — staff neeting is
conducted. The activities carried out
during the previous acadeni c year are
di scussed, reviewed and suggestions are
entertained. For inplenentation of the
academ c cal endar various Committees
and Cells are constituted. The
Princi pal holds regul ar neetings of
heads of departnments and the various
conmttees to review the distribution
of teaching workl oad and pl anni ng of
the activities of various commttees
and cells. He also reviews the
conpl i ance of syllabus as well as
execution of cocurricular,
extracurricul ar and extension
activities, Self Study Report for
Reaccreditation activities of different
commi ttees and cells. He supervises the
activities carried out by NSS, Sports
and Cultural conmttee of the college.
The useful suggestions are conmuni cat ed




by the Principal to the nmanagenent.
Before the programme or activity
adequate publicity is given to the
concerned activity for active
participation and cooperation from al

t he stakehol ders. At the end of the
academ c year the chairman of the
comrittee submts the report to the
Principal, | QAC and Magazi ne conmmittee.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Kuvenpu University, Shankaragatta. The courses
offered for B.COM BBA, and M Com are designed by the University. The courses
of fered are designed by the University. The U G courses are intrinsically job
oriented. Being an affiliated college, before action plan the college has to

keep in mind the academ ¢ calendar is issued by the affiliating University.

Before the start of the academ c year the heads of the departnments start
collecting / gathering information about the syllabus revision in the
respective subject year wise. At the beginning of every academ c year, the
Princi pal conducts neeting with all faculty nenbers to devel op strategies for
ef fective inplenentation of curriculumas well as co-curricular and extension
activities. Faculty nenbers are working as nenbers in many comittees of the
uni versity. They support to the teaching staff to get avail abl e advanced draft
of the syllabus. For every 3 years the University is changing the syll abus
according to the needs of Conpanies and |Industries. CBCS(choice based credit
system) Schenme has been inplenented for the acadenm c year 2016/ 17 for B. Com
students and 2011-12 CBCS Schene introduced for M Com students. At the
begi nni ng of the academ c year Tinme-Table conmittee franes the tine-table as
per the guidelines of the board of studies of the affiliated University and
academ c cal endar is prepared keeping in mind all the curricular aspects i.e.
CBCS schenme for B Com courses. The faculty nenbers participate in the workshops
organi zed by the Board of Studies tine to time in their respective subjects.
The out cone of the workshop is being shared in the departnent and the students,
updati ng thensel ves the faculty nenbers are encouraged to participate
orientation courses, refresher courses, Sem nars, workshops and conferences.
Teaching faculty nmenbers prepare their own plan of action according to the CBCS
syl labus and the tine available. The Dairy is being maintained regularly by the
faculty nmenbers. This dairy will be submitted to the Principal at the end of
every nonth and it will be countersigned by the principal. Departmental review
neetings are arranged regularly to discuss about the conpletion of syllabus. As
per the need of the departnment - renedial course, tutorials and speci al
sessions are organi zed as per the guidelines of the University and UGC. Soft
skills, training prograns under CSR schenme with TCS, Gallagher, CA Association
and ETEN career launcher initiated for benefits of the students. SAP courses
conducted to enrich the students’ skills for IT field job avenues. As per the
need of the subject |ICT based training and | ectures are organi zed by the
departnents. As per the guidelines of University, the college conducts Interna

Exam nation and skill devel opnent activities. College internal exam nation
committee plans the internal exam schedule at the begi nning of every acadenic
year. Faculty nenbers actively participate in the syllabus refram ng workshops,

sem nars, and Conferences. They al so participate as the resource persons in




such wor kshops, seminars and conferences. As per the changed syllabus new text
books, Reference books and Journals are added to the Library so as to cater the
needs of the stakehol ders.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MCom Accounts Fi nance 25/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
SKI LL DEVELOPMENT 10/ 06/ 2016 1084
SOFT SKILLS 10/ 06/ 2016 296
LOG C and ANALYTI CAL 10/ 06/ 2016 296
REASONI NG

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom SKI LL DEVELCOPNMENT 1084
ACTI VI TI ES
BCom CA 28

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)




Feedback Obtained

The affiliating university revises the syllabus once in Four to five years. The
recent trends in the areas of know edge, market demand and the Nationa

Devel opnent concerns are the key factors for revision. During 200304 a
structural change in curriculumwas effected by introduci ng Senester Schene,

I ndian Constitution, Environnmental Studies and Conputer Fundanental papers for
all the UGCourses. |In addition, need based changes are incorporated in the
syl l abi of sone subjects are nmade in 20092010. The National Coll ege of
Commer ceest abli shed in the year 1966 with the initiative of a batch of freedom
fighters with the notto of pronoting commerce and nanagenent education innal nad
region. Gradually this institution was energed as a premiuminstitution in
Kuvenpu University to foster B Com BBA courses. The college provides all the
facilities for the overall growth of students. The main notto of the college is
to provide quality education to generate enployable opportunities to its
output. The college is always eager to take feedback of the stake hol ders
regarding its performance. In this direction frequently parents neet is

organi zed in the college the suggestion of the parents will be seriously heard
redressed. The college has structured feedback system of students (students
Experi ence survey). The conmerce managenent departmnment seek feedback fromthe
st akehol ders i.e., Faculty, Alumi enployers through informal interactive
mechani snms. In fact all faculties participate in a structured manner in the
desi gn, review updation of Kuvenpu University Curriculum To devel op the

enpl oyabl e skills anmobng the students the coll ege organi zes vari ous progranmes
in consultation with local trainees. In this direction the college has signed
MOU wi th ETEN career |auncher, Shinobga to train our students for |BPS, |IPCC
many nore. Since 1966 the coll ege has provi ded Thousands of alumis they have
spread across the gl obe enmployed in various spheres. W are proud to nane a few
gens of the college Sri. K S Eshwarappa, former Deputy CM Sri B. P. Kanniram
former menber of KPSC, Sri D. S. Arun, leading industrialist, Sri. M R

Jayesh, Regional Manager SBI, Prasanna Kumar, former M.A., Prasanna Kunar K. B.
Former MLC, Many nmore Alumi are in abroad in enploynment. Frequently the

al umi soragani sed their neet in the coll ege suggest the neasures for the
performance devel opnent of the college. The college takes keen interest in
pronoting the students for PG course professional course. W have planned to
mai ntain that the college is having CA Exam nation Centre. For every 6 nonths
nmore than 300 students are benefitted. To inprove the quality of education, the
Institution conducts teacher eval uation by students by using 10 points scale in
a structured format. The results have evaluated by Principal conmttee nmenbers.
The marks/ grades were used by the managenent for the award of the annua
increment pronotions also it is used as a tool to inprove the performance of
fraternity. The extension activities of the college carried out by mainly NSS,
NCC, Wonen’'s Enpowernent cell and alummis. Sonme in collaboration with NGGs |ike
Yout h Red cross, Blood donation Canp.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Qr/ W 300 1141 299
BBM CFP/ AFM 72 184 61
MCom Accounts and 50 150 49
Fi nance

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1065 49 31 4 35

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 24 7 7 7 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher job is noble job. Every teacher is concentrated individually, each student has been divided by no. of
teachers. Every teacher is incharge of 3540 students. The group of 40 students has been created in whatsapp
group for future communication. A teacher is a person who shapes everyone’s future by providing the best
education to students. A teacher plays a vital role in the education of each student. A teacher has many qualities
and he is fully skilled in making the students’ life more successful. A teacher is very sensible and very well
known to take care of the students for their studies. During the study a teacher uses creativity so that student can
be integrated. A teacher is a stock of knowledge and has patience and confidence that take responsibility for
students in success. Monitoring is an important role taken by the teachers. This can have Positive effects on
students. Monitoring is a way, a teacher encourages students to strive to the best they can. This also includes
encouraging students to enjoy learning process. Part of monitoring consists of finding remedies, grievances to
make them to participate in cocurricular activities, Monitoring Students performances and progress in studies and
collecting contact details of the students and monitoring students records and making list for meritorious
students, These are the important job of Mentor which will be helpful for identifying meritorious and slow learners
in the classroom to make them uplift in their studies. Responsibility of Class Mentors: « To maintain attendance
records of students ¢ To observe students Uniform and discipline « To maintain merit list » To identify and
monitor slow learners ¢ To collect students contact details, mail id, etc » To follow students’ Grievances and
finding the remedies. » To monitor cocurricular achievements of the students « To monitor the marks and
progress of the students. * To closely monitor the students and to bring personal rapo among the students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1114 35 1:32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

35 35 0 0 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!




2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom uG 2016/ 17 10/ 04/ 2017 25/ 05/ 2017
BBA uG 2016/ 17 10/ 04/ 2017 25/ 05/ 2017
MCom PG 2016/ 17 10/ 06/ 2017 26/ 07/ 2017

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

rare cases,

‘ Sakal a’ .

services 1.
Renoval of

Pr ovi si onal
certificate.

i ntroduced maj or
questi on papers and answer
nmet hod has been introduced. -«
in to marks sheet
reforns, declaration of

script and apply for

and get justice.

st ake hol ders.
i ssuing marks cards,
services included under

‘“wi thhel d’
exam nati ons’
degree certificate.

8. Oficial

resul t

reval uati on.
the vice chancellor and the registrar of evaluation can permt
chal | enge val uati on where the aggrieved party may chal |l enge the val uati on done
a. Valuation process and result announcenent
aut omat ed and out sourced, which ensure transparency and speed. b. Online
payment of exami nation fee is introduced during this year.
reformation in the exam nation systemis the introduction of the schene called

Each question paper

Al affiliated colleges are bound by the university nornms. The university has
reformations in the exam nation from 201213.
scripts are barcoded. -
Each val uer will

e Both the

New codi ng and decodi ng

be given a code nunber and entry

i s done under that code nunber. ¢ As a result of these

is very quick and efficient.
for mani pulation in the process and confidentiality is maintained. « Answer

scripts are col or codedsubject wi se.
code which is further subdivided. Student can obtain Xerox copy of the answer

There is no scope

has a code called QP

There is a provision for third valuation. In

is fully

The | at est

is a flagship initiative of the state governnent ained at

providing timely services to citizens under the Karnataka Guarantee of services
to citizens Act 2011. This Act guarantees quick and tine bound service to the

It helps to overcone the lethargy of the case workers while

Transcri pt.

convocation certificates etc.,
Sakala with regard to university exam nation.
Nane correction in marks card as per SSLC/ PUC marks cards. 2.
frommarks card. 3. Renmpval of
(NCL) fromthe marks card. 4. Mgration certificate. 5.
6. Provisional marks card. 7. Provisional
9. Mgration certificate.

certificate.

“nonconpl eti on of

Following is the list of

Li st of

| ower

pass
10. Convocation

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

i nt er nal
senest er.

mar ks.

their

their plan.

assessnent test

or the third test
tests for valid reasons. It
The follow ng are the various pl ans.
on the prescribed syllabus issued by the Affiliated university,
teaching plan is prepared. The staff nmenbers have to prepare a teaching plan in
and they cover the portion in accordance with
The staff nenbers are required to maintain the work diaries about

t he begi nning of each senester

i nt er nal

It is the prerogative of the university to decide the cal endar
per university norns, we are bound to conduct
i s conducted after

Average of these two tests becones the assessnent marks out of 20.
is also conducted to those who could not attend the previous
is also an opportunity for the students to inprove
Termn se Teachi ng Pl an:

assessnent tests.
8 weeks of the commencement of the
After the conpletion of 12 weeks the second test woul d be conduct ed.

of events. As
First

| npr ovenent

Based
termw se




taken if

tests,
ot her

cl asses,

uni versity.

in the skill
| nt er nal
conducts two internal

speci al

Depart nent al

Al l

proj ects,

test for

i nt er nal

topics actually covered matched with the plan.
required |ike extra cl asses,

activities:
academ c year.

speci al
Different conmittees are forned well
The cocoordi nators and conmittee nenbers propose action plans of
various activities such as cultural
| ectures,

pr ogr ans,
academ ¢ and industri al
events with in the frane work of the cal endar of events issued by the
Teachi ng Pl ans:
the teaching plan prepared at the departnment
di scussed with the faculty. The audi o/ visua
i nside the classroom The departnent teaching plan also contains |list of unit
assi gnnent s,
activities.

i ndustri al
the faculties maintain work diaries that are updated

daily. The head of the institute reviews the work diaries regularly and it wll

be countersigned by the principal

Devel opnent / Assi gnnent s:

cl asses.

Rectification steps are al so
Action Plan of Various

at the begi nning of each

sem nar s/ wor kshops,

visits, NSS

tutori al
and Sports

Each departnment functions according to
The unit wi se syllabus is

| evel .

visits,

at the end of every nonth.

sem nars,

fiel

aids and the logistics is used

dtrips and

Ski ||

The departnent of conmerce and nanagenent carryout

ski | | devel opnment / Assignnents to students,
prescribed syllabus and gui delines issued by the university. The marks obtai ned
devel opnent are to be added for the test
Assessnment/ Test committee is formed at the institutional
t he students of senmester
book is maintained by the departnents for the award of
departnents carryout
punctuality. The fi nal

uni versity schedul e.

al |

eval uati on of student

At the end of each senester,
and evaluation is carried out by the Central

university. The Examresults are declared and marks cards are issued by the

affiliated university

mar ks. | nt

i nt er nal

schene,

within the frane work of the

tests:
| evel
a record
The

er nal

mar ks.

assessnent based on students test performance and

is done according to the
exam nations are conducted

Exam nati on Board of the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://atncc. or g/ NAAC/ Cour ses_O fered_UG_PG 2016- 17. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG MCom ACCOUNTS AND 49 37 76%
FI NANCE
uG BCom Qr/ Mvi 882 813 92%
UG BBA CFP/ AFM 175 125 71. 65%

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://atncc. or g/ NAAC/ St udent _Survey_ responses. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received




agency sanctioned during the year

No Data Entered/ Not Applicable !!!

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

COMVERCE 2

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!




3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 4 14 3 1
rs/ Wor kshops
Present ed 4 4 0 0
papers
Resour ce 0 0 0 1
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Oientation to | | QAC 35 362
B.com/ BBA
students
Oientation for CA |Placement committee 12 150
aspirants
Wonen enpower nent SPANDANA 20 15

i naugural function

Participation in Cultural conmittee 2 15
t he nmanagenent
festival @Hubli

CA/ CS tal k Et en Career 2 125
| auncher
HV / Al DS NSS/ Red Cross/ Govt. 10 190
awar eness progr anme Hospi t al
H ndi Di vas H ndi C ub 5 92
Qui z conpeti TI ON Managenent C ub 5 117
Visit to RUDSAT @ | QAC 6 45
Hol al uru
Envi r onnent al Eco Cl ub 5 180
awar eness progr amre
CoQper ative society Managenent C ub 10 410
Ceneral body
neeti ng
Qui z conpetition Al utmi  Associ ati on 12 40
for | grade college
t eachers
Heal t h awar eness Red Cross 8 250
progr anme
Communi cati on Pl acement Comm ttee 6 118
cl asses for |
B. com BBA
Gandhi Jayant hi NSS/ Cul t ur al 35 113

Sahyadri ut sava at Cultural Conmittee 8 45




Shankar aghatt a

Kannada Raj yostava NSS 35 160
Essay Conpetition Managenent Cl ub 10 22
Vot er awar eness NSS 35 190
pr ogr anme
Vi vekanadaJayant hi NSS 35 75
Aptitude test by Et en Career 8 124
ETEN Launcher
Work shop on Pl acement Conmmittee 12 143
cashl ess paynent
for inter college
students
Cash | ess paynent |Placenent Conmittee 9 200
training to coll ege
students
Republ i ¢ day NSS 35 52
Yoga day Training Cul tural 30 45
NSS Camp @ NSS 10 110
Tamadi hal | i
Dent al Check up NSS/ Red 15 425
canp Lecture on Cr oss/ Shar avat hi
Dental health care Dental Coll ege
Lecture on Pl acement Conmittee 13 256
| mportance of
Agricul ture
Heal th care on Red Cross/ NSS/ 10 455
Hear t Nar ayanaHr udayal aya
Lecture on NSS/ Spandana 20 365
educati on on wonen
children welfare
Canmp on Eye checkup |Red Cross/ NSS/ Vasan 15 470
Eye Care
| mportance on Pl acement Conmittee 14 365
Cashl ess
Transaction in
busi ness
Awar eness on | aw NSS 22 565
| egal
Bl ood checkup Red 14 260
donati on canp Cr oss/ NSS/ Mcgann
Hospi t al
Awar eness road NSS 11 326
safety air
pol I ution control
Free heal th checkup Red Cross/ NSS 20 175
canp for animals
Managenent fest @ Managenent Cl ub/ 2 20

Bel gaum

Cultural Conmittee




Managenent fest @ Managenent C ub/ 2 21
Nitte Cultural Conmmittee
Managenent fest @ Managenent C ub/ 2 20
Akshara col | ege, Cultural Conmmittee
Shi noga
Managenent fest @ Managenent C ub/ 2 18
Davanager e Cultural Conmttee
Stock market online |Pl acenent commttee 5 84
transacti on
Visit to KMF Pl acement Commi ttee 2 31
Aptitude test Pl acenent 6 218
conducted for Il [Conmitteel/ Gall agher
B. com / BBA Students
by Gal | agaher BPO
co
Orientation given |Placement Comittee 5 187
for shortlisted
students
Wnen' s day Spandana 20 385
Soft skill training Pl acenent 4 97
for students Conmi tt ee/ Gal | agher
Canpus recruitment |Placement Comittee 4 275
drive by Xchangi ng
co
Campus recruitnment |Placement Committee 6 119
drive by @Gl l aghar
co
Wnen enpower nent Spandana 35 391
val edi ctory
pr ogr ame
Col den jubil ee Cultural Conmittee 35 985
i naugur ati on
Et hni ¢ day Cultural Conmittee 35 1124
Sports day Sports Conmittee 35 500
Dr. B.R Anbedkar Cultural Conmittee 35 106
j ayant hi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

BEST VOLUNTEER
AVWARD

KUVEMPU UNI VERSI TY

1

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Cl eani ng

ATNC Col | ege,

Cl eani ng 5

100




Pr ogr amme Shi noga Pr ogr amme
SwachBhar at hAbh Yout h Red Cl eani ng 6 120
i yan C eani ng Cross, NSS Pr ogr amme
Pr ogr amme At ncc Shi noga,
Pr ani DayaSangha
Shi nmoga
I ndependence Yout h Red Cl eani ng 28 450
Day Cel ebration Cross, NSS Pr ogr ame
cl eani ng At ncc Shi noga,
programe in Nat i onal
the col |l ege Educati on
prem ses Soci ety
Cl eani ng Yout h Red Cl eani ng 7 100
Programme at Cross, NSS Pr ogr amre
Ment al At ncc Shi noga,
disability Nat i onal
school , Educat i on
Vi dyanagar Soci ety
Cl eani ng NSS Cl eani ng 6 100
Programe in Pr ogr anme
Play G ound
Col | ege Canpus |Youth Red Cross Cl eani ng 8 78
Cl eani ng Pr ogr amme
Pr ogr amre
NSS NSS Vil | age Cl eani ng 5 100
Canp, Hanaswadi Panchayat h, Pr ogr amme
Hubbanahal I'i

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Centre LLP

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CL educate Limted 01/ 06/ 2016 Entrance exam 100
coachi ng cl asses
Gal | agher Servi ce 01/ 06/ 2016 Softskill Training 40




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
225000 211611
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
eLI B Ful I'y 16. 2 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ref erence 31727 3978783 416 117924 32143 4096707
Books
e- Books 7687 799106 83 23584 7770 822690
Journal s 16 19210 0 0 16 19210
CD & Vi deo 108 7202 0 0 108 7202
Weedi ng 7123 134669 0 0 7123 134669
(hard &
soft)

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Office Available | Others

Bandwidt

Total Co
mputers

Computer | Internet

Lab

Browsing
centers

Computer
Centers

Departme
nts

Type




h
(MGBPS)
Exi stin 218 1 3 1 1 1 3 2
g
Added
Tot al 218 1 3 1 1 1 3 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1600000 1594358 225000 211611

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has adequate infrastructure facility to facilitate effective
teaching and | earning. The institution ensures optinmal allocation and
utilization of the available financial resources for maintenance and upkeep the
facilities in consultation with the governing council and the managenent. The
managenent has a fully pledged teamto nmaintain the infrastructure facilities
and equi pnments. The nmanagenent has appointed a team of technicians |ike
el ectricians, plunbers, carpenters, welders and gardeners etc,. There are
spaci ous cl ass roons and conputer lab with sufficient ventilation. Each
cl assroom has el evated platform so that the teacher and board is visible to
all the students. Regular classes run from9amto 4pm The institution has well
equi pped conputer lab with 100 conputers with internet connectivity. The entire
lab is connected with power backup. The library is situated in a spacious and
wel | maintained and it is situated in the first floor. The reference hall, book
section, reading roomis well furnished. Qur library has reference section as
wel | as the periodical section. The library facility conme under the preview of
the library committee constituted as per the governnment rules in that behal f.
The wor ki ng hour of library and the reading hall is from l1l0amto 5pm
Conference hall with LCD facility is used for PPT presentations. Sports and NSS
have separate office roonms. The college has an 1QAC room It is used for | QAC
meetings and di scussions. The facility neets the requirenment of physically
di sabl ed students. Stairs in the college are wi de and spaci ous to enabl e them
to clinmb easily. W have 6 water coolers and 6 purifiers in our college. The
coll ege has a separate grievance redressal cell. Senior teachers | ook after
this unit. Two conpl aint boxes are fixed at different places. The college
canteen is very well maintained, where healthy and hygienic food is avail abl e.
Sports comrittee is constituted every year and director of physical education
is in charge of the routine activities of the departnment. The purchase of the
sports materials are nonitored by the purchase commttee of the college. The
Gymasiumis kept open from6amto 6pm O d students and public make use of the




academ c year.

Gymfacility regularly. A separate purchasing conmttee and a pl anni ng board
| ooks after the needs of the infrastructure of the coll ege.
lists out the various requirements of the college in the beginning of the

The pl anni ng board

http://atncc.org/NAAC/Physical_and_academic_facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SC/ ST Schol arship 894 1221107
frominstitution Disability
Schol arshi p Sanchi
Honnamma
Schol ar shi p
Mnority
Schol arship /
Ji ndal Schol arship
Muni ci pality
Schol arshi p
Backwar d
Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge course for 16/ 07/ 2017 150 ATNCC TEACHERS
non conmerce
students
Renedi al Coachi ng 16/ 07/ 2017 120 ATNCC TEACHERS

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 ClVIL 65 65 0
SERVI CES
2016 CA 70 70 0
2016 BANKI NG 45 45 0

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance




redressal

0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
GALLAGHER 220 44
COVPANY
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 297 B COM COMVERCE KUVEVPU M COM 70
UNI VERSI TY
2016 70 BBA MANAGVENT VTU MBA 46
2016 48 M COM COMVERCE CA/ CS CA/ CS 30
I NSTI TUTE

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

CHESS COWPETI Tl ON

I NTRA COLLEGE

60

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 GOLD MEDAL | Nati onal 1 0 1247 RAJI NI
AND SI LVER SGOLD
MEDAL MEDAL AND
S| LVER
MEDAL
2016 GOLD MEDAL |Internatio 1 0 1247 RAJINI S
AND SI LVER nal
MEDAL

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Cul tural

actively participate conduct cultural
Separate conmittees will

cl ubs.

activities provide exposure to innate talents of students who can
programes through Conmerce nanagenent
function under the guidance of teachers.




Managenent events are also arranged in both the clubs. NSS units of our college
conduct various activities such as semnars on topic |ike personality
devel opnent, awareness on drug abuse, bl ood donation. Many of our coll ege

vol unteers have participated in RD parade at the State | evel national |evel
NSS al so conducts programes such as planting trees, adoption of Villages,
bl ood donation canps, etc., In addition to regul ar annual special canps usually
held in villages for 7 days Besides inparting excellent conmerce nanagenent
education to the students, the college al so encourages extracurricul ar
activities sports ganes. The college has provided excel |l ent sports ganes for
the students for their allround devel opnent. It has a | arge i ndependent
pl ayground for Football, Cricket, Hockey, KhoKho indoor facilities for Judo,
westling Tabletennis. It also provides a well equi pped Gymmasiumwith nulti Gym
facility. To create, maintain and to enhance quality in all spheres is the nain
task of Internal Quality Assurance Cell. It is the central quality nmonitoring
body of the institutions. It functions under the Chairmanship of Principa
conmprises Senior faculty nmenbers, representatives fromthe |local community a
student representative. Its aimis to develop maintain a systemto pronote
academ c adm nistrative excellence. ¢ It defines theshortterm | ongterm
obj ectives of the institution ¢ It creates a bench mark for qualityenhancenent
neasures. ¢ It devises a work plan to achieve objectives. ¢ It nonitors
coordi nates the execution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

355

5.4.3 — Alumni contribution during the year (in Rupees) :

46362

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The vision and m ssion statenment of our college defines the institutions
di stinctive characteristics of addressing the needs of students and society it
seeks to serve. In order to achieve its mission the faculty nmenmbers are given
due place of involvenent in all inportant decisions as part of governing and
executing the plans of the institution. The institution has qualified and
conmpetent administrators to provide effective | eadershi p and managenent at
various |l evels. The involvenent of |eadership is achieved through welldefined
systens and organi zational structure consistent with UGC policies and with the
vision and mission of the institution in general. Various commttees such as
CGoverning Council, Adm ssion Committee, 1QAC, Culture Committee etc. are
constituted. The faculty nenbers are nonminated in various bodies and conmmttees
for decision maki ng and nanagi ng the various functions of the institution.
Regul ar inputs are taken fromfaculty and staff through nonthly neetings for
continues inprovenents in the system ldeas are invited from Alumi and ot her
st akehol ders for innovation and inprovenent in various functions such as




adm ni stration, exam nation, NSS, placenent, finance adm nistrations
mai nt enance etc. Nature Club 20182019 Annual report of activities conducted in
the academ c year 1. On August 17th 2018 student nenbers of club were invol ved
in plantation programe conducted in college campus. 2. C ub was inaugurated on
August 27th 2018 by Prof. PrakashBabu R L (principal) ATNCC, Shinoga. 3.
Menbers of comittee are Dhanushree M S., Snmitha G Roopesh, Ravi kumar,
Dr.Nataraj, GrijaHosamani, Rashm T, RaghavendraShet, Sathi Bharathi Dayanand
and Anupama. 4. On club inauguration day Dr.Nagaraj Parisara, Lecturer, Sahyadri
Sci ence Col | ege, Shinpbga was invited to give awareness talk to students. 5. On
Sept enber 22nd 2018 students of Nature club were took of excursion to
Kaval edurga and Sirimane Falls. Students were educated about the inportance of
forest, grassland and Shola grassland. Students were actively involved in
cl eani ng programre conducted in Kaval edurga hills. 6. On 29th Septenber 2018
club val edictory function was conducted. Attendance Committee: (bjectives to
keep the track of students attendance and to ascertain whether there is any
correl ation between attendance and perfornmance and if so to what degree.
Faculty Role: 1. Attendance nmust be taken by each | ecturer at the begi nning of
each lecture. 2. Faculty may grant attendance to a student upto 10 m nutes |ate
for the first hour of the day 3. Absence shall be indicated by faculties 4. For
every hour the student is present, attendance is marked cumul atively. 5. After
due verification if absence is found to be due to legitinate college activity,
the same shall be indicated by encircling the letter A. All such attendance
shall be added written under the extracurricular activities attendance
colum. To get the total attendance the extracurricul ar attendance shall be
added to the regular attendance. Then the percentage of attendance shall be
cal cul ated. Faculty shall grant this attendance, only if the students bring the
same to their notice well in advance in the prescribed format. 6. After the
di splay of the defaulters list, in case of any discrepancies verify the sane
and rectify the same within 2 days

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent I nclusion of field work, industria
visit and educational excursions
Conplimenting traditional witten
exam nation with project work and

sem nar presentation. And eval uation

Teachi ng and Learni ng W de access to internet facility to
i ncul cate online | earni ng nmanagenent
resources. E Book, E journal facility
for carrying out project work. Learning
through field work, industrial visit.
Enhancenent of |earning skills of the
students through participation in
different sem nars.

Exam nati on and Eval uati on Col | ege has conplinented traditiona
witten exam nations with project work
assi gnnents debates, group discussions,
power point presentations, grand viva
and seninar | ectures.

Research and Devel opnent Col l ege notivates faculty nenbers for




research publications. Encourages them
to present papers in International,
National, State |evel sem nars
wor kshops and to act as resource
persons. Exhibits the publication of
research work of the faculty nmenbers in
the college library to inspire for the
research Coll ege expl ores vari ous
fundi ng agenci es for sponsoring
megal/ m nor projects. Mtivates the
faculty nmenbers and students to
organi se various sem nars and wor kshops
at Institution/state/National/lnternati
onal |evel

Li brary, 1 CT and Physica
Infrastructure / I nstrunentation

Construction of Grls hostel to cater
the needs of the students in the
society at large Provision for the wifi
facility in the canmpus for use
el earni ng resource | ncrease of the
internet brand width from 15nbps to
80nmbps t hrough broadband and | ease |ine
to facilitated conputer |ab and centres
al ong wi th departnments. Provision for
access of ebook facility through online
resource. Separate Internet connection
inthe library to access the
eresources. Provision of nore nodel
cl assroons and auditorium under coll ege
fund and ot her external funds.
Procurenent of nore equi pment, teaching
ai ds and books under CPE fund.
Procurenent of nore desktop and | aptop
conputers under CPE fund. Setting up of
Staff library. Setting up of the
earthing systemto save the high end
i nstrunents from lightning.
Construction of classroomfor
departnent of commerce and nanagenent,
CA and PG Courses. Bringing to use the
new y constructed cycle stand in the
r oadsi de.

Human Resource Managenent

Motivating and facilitating the faculty
nmenbers to participate in refresher and
orientation courses. Arrangenent of
conputer training programes related to
tally and MSOfice for nonteaching
staff by the managenent. Arrangenent of
audit training programmes related to
of fi ce managenent by the NES
managenent. Organi sati on of workshop on
different safety neasure to adhere to
indaily Iife and work place.

Sel f apprai sal of the teachers through
mai nt enance of academ c diary.

Mai nt enance of Gievance redressa
cell, antiragging conmittee, sexua
harassnent comm ttee. Appointnment of a




doctor who visits the college daily for
facilitating health checkup of

teachers, nonteaching staff and
students.
I ndustry Interaction / Collaboration Gal | agher, | nfosys, Xchangi ng organise

30 hours training programe for
enpl oyability related skill devel opnment
of our students. Coll ege maintains
regular interaction with a nunber of
firms |ike Gallagher, Infosys,
Xchangi ng, TCS. These organisations
participate in the conpany hiring drive
organi sed by the coll ege every year.

I ndustrial visit KMF, Machenahal i by
the students to broaden the real life
experience of the students. Em nent

menbers from I ndustries Act as visiting
faculties, experts and nenbers

Adm ssion of Students

Onl i ne adm ssion include online paynent
facility. Admission is made strictly on
the basis of merit. Strict observance
of Govt. rules for reserved catego

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

I mpl enent ed SMS system for
di ssem nation of information including
regular notice to all stakehol ders.
Setting up of Virtual |earning system
t hrough skype from di stant corners of
the world I nplenentation of college
website

Adm ni stration

Online | eave requisition system Notice
di spl ay system for students and ot her
st ake hol ders Regul ar exerci ses of
et enderi ng process through governnent
portal Regul ar exercises PFMS portal to
upl oad expenditure related to
governnent fund. Subm ssion of
retirenent related docunents through
epension portal. Initiative taken
towards installation of RFID systemin
the library

Fi nance and Accounts

Ful 'y computerised office and accounts

secti on Maintenance of college accounts

through tally Reception of salary fund
from governnent through HRMS port al

St udent Admi ssi on and Support

Online adm ssion including online
paynment gateway. Maintaining student
dat abaset hr ough software. | npl enent ed

online CBCS senester information system
for UG PG Courses

Exam nati on

Initiated online portal
Uni versity.

of Kuvenpu




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 35 10 14

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Provi dent Fund, Enployee | Provident Fund, Enpl oyee St udents Wl fare Fund,
State Insurance Fanily State Insurance, Famly Poor boys fund,
Benefit Fund Benefit Fund Schol ar shi p.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Audit of Governnment Accounts is done frequently by Accounts Audit section
of Ofice of Joint Director, Collegiate education department, Govt. of
Karnat aka Qur Institution conduct internal and external financial Audit

regularly. Internal Audit is conducted by the Managenent regul arly. External

Audit is conducted by State Government Authorities. Both internal and externa

audit scrutinize the income and expenditures of the Institution carefully.
| nportant incone sources of the college are as follows: Gants by U G C and
State Governnent. Fee sources like — Sports fee, Cultural Activities fee,
Application fee, ldentity Card fee etc., Schol arships by the Governnent,
Nongover nnent organi zati ons and phil anthropists Funds fromN S.S, Red Cross
etc., Bank Loan if necessary. Inportant heads of expenditures of our college
are as follows. Purchase of Books, Journals, Periodicals, News Papers,




Magazi nes etc., To conduct activities like N.S.S. Sports, Cultural and other
cocurricular events. University Affiliation fee. To purchase stationeries. To
pay electricity Bill and Tel ephone Bill. To maintain Electronic equipnments |ike
computers, Printers, Xerox nmachine etc., Mintenance of Infrastructure
Pai nting, Repairs etc. Miintenance of Garden. To pay Schol arshi ps. To provide
financial assistance to the students who participate in activities like Inter
collegiate NS S activities, Sports and Cultural conpetitions. Qur Institutions
shows keen concern about incone generated by any sources. Mney is spent only
for the genuine activities which is institution and students centric. Every
rupee is spent with the consent of the nmanagenent and the government. Econony,
Ef fi ciency and Accountability are the notto of our institutions. The
institution shows noral and | egal responsibility in this regard.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MANAGEMENT 5342950 ADM NI STRATI VE AND

GENERAL EXPENDI TURE

6.4.3 — Total corpus fund generated

5342950

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes J DOFFICE /| AG Yes MANAGEMENT AND
AUDI T / Col | ege
Uni versity CGover ni ng
Affiliation Counci |
Committee Audit
Admi nistrative Yes CA AUDI T Yes MANAGEMENT
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e Prathi bha Puraskar ¢ Help to poor students ¢ Canpus Drive

6.5.3 — Development programmes for support staff (at least three)

e Enpl oyees State Insurance ¢ Provident Fund ¢ G oup Insurance Accident
| nsur ance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

During the first assessnent, the institution was accredited at the 4 star |evel
and B Level in the second time assessnent. The third tine assessnent B Level.
Therefore, the institution since the first assessment has been striving hard to
adopt and to internalize the followi ng values. 1.Contribution to National
devel opnent. 2. Fostering G obal conpetencies anong students. 3.Incul cating the
val ue system 4.Pronoting the use of technol ogy. 5. Quest for excellence.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No




d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Wonren 23/ 07/ 2016 23/ 07/ 2016 23/ 07/ 2016 361
Enpower nent
I naugur al
function
2016 Orientation 28/ 07/ 2016 28/ 07/ 2016 28/ 07/ 2016 150
for CA
Aspirants
2016 Wor kshop on 25/ 01/ 2017 25/ 01/ 2017 25/ 01/ 2017 259
cash | ess
paynent
2016 Heal th care 06/ 02/ 2017 06/ 02/ 2017 06/ 02/ 2017 455
on heart
2016 Et hni ¢ Day 12/ 04/ 2017 12/ 04/ 2017 12/ 04/ 2017 1124
2016 NSS SPECI AL 04/ 02/ 2017 04/ 02/ 2017 10/ 02/ 2017 110
CAMP AT
TANMADI HALLI

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
HYV / A DS 20/ 08/ 2016 20/ 08/ 2016 90 100

awar eness

pr ogr amre
Envi ronnent al 19/ 02/ 2016 19/ 02/ 2016 80 100

awar eness

pr ogr amre
Heal th 06/ 10/ 2016 06/ 10/ 2016 125 125

awar eness

pr ogr amre
Vot er Awar eness 10/ 11/ 2017 10/ 11/ 2017 59 70

pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 0




Ranp/ Rai | s Yes 1
Rest Roorms Yes 2
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

students issued by
uni versity and
institution

Code of conduct for

t he

10/ 06/ 2016

Students are oriented to
adhere to the code of
conduct of the university
and institution. In the
Application formfor
adm ssion a few
i nformati on about
di sci pline and
responsibilities is
printed for which the
student has to sign and
adhere. Students and
Faculty voluntarily
collect flood relief
fund, Nature Disaster
relief fund ,Fund to help
hospitalized poor people.
Bl ood donation canp is
organi zed every year

Teachers KCSR

Code of conduct for

01/ 04/ 2016

Facul ty i nprovenent
prograns on such topics
are organi zed. Faculty is
made to prepare their own
teaching plan. Faculty is
avail able for students
even after college hours
for guidance if required.
Though parents are not
gi ven any gui del i nes,
during the parents
nmeeting they are inforned
about the rules and
regulations , library and
infrastructure of the
institution and inforned
to follow them

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
NSS rural canp 10/ 01/ 2017 10/ 01/ 2017 100
Vot er awar eness 23/ 02/ 2017 23/ 02/ 2017 400
pr ogr anme
Bl ood donation canp 08/ 02/ 2017 08/ 02/ 2017 350

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

St udents encouraged to use bicycles in |large nunber.

Students encouraged to use city bus instead of personal vehicle.

Pl anting saplings at NSS rural canp.

Pl anting saplings at Col | ege canpus.

Menor andum gi ven to managenent for solar |ights.

Use of plastic is banned in coll ege canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: ‘SPANADANA" Wonen Enpowernment Cell. Vision: e Enpowering
wonen t hrough acadenmi c excell ence. Mssion: ¢« The cell shall strive to create a
better society by enpowering wonmen. ¢ To create awareness of the wonman’s
rights. ¢ To achieve social equality as a prerequisite for wonmen enpowernent. e
To pronpote nore cultural space for wonen to foster a distinctive identity of
their own. ¢« To sensitize wonen towards our rich cultural inheritance. Coal: -«
To enpower wonen through education and strengthen themw th social values and
ethical sphere of life. « ldentification of strong |eadership qualities in them
capacity. ¢ To pronpte a culture of respect and equality for wonen. ¢ The
provi sion of opportunities and progranmes for wonmen to be financially,
psychol ogi cally and enotionally enpowered so as to pronote their growth as
individuals in their own right. « To nake them aware of the guidelines of the
suprene court and to ensure that sexual harassnment is treated as an
unaccept abl e social behavior within the institution and the society. ¢ To
conduct sem nars, workshops to inpart know edge of opportunities and tools
available. ¢« To inculcate entrepreneurial attitude anobng young girls so that
they will be “Job creaters” rather than “Job Seekers”. Structure: The cell is
headed by a President, Secretary and Treasurer fromthe |adies staff. Grl
students are its nenbers. The Principal and senior faculty assist and guide the
activities of the cell. The Context: The institution has nore than 50 gir
students. Majority of themhail fromrural background. Inequality and wonen
harassnent is a social stigm the cell has taken keen interest to protect the

rights of girl student by organi zing distinctive value added progranmes. “If
you educate a boy you educate an individual, if you educate a girl, you educate
a whole famly”. In this context the cell has designed several wonen

enpower ment programmes to educate the girl student. ¢ To increase awareness
anong girl students and | ady staff about their rights. « Listening to the
gri evances of girl students and guiding themthrough counseling. ¢ Creating
opportunities for girl students to participate actively in curricular and
cocurricular activities. « Ofering health and safety gui dance. ¢ Providing
financial assistance to poor girls. ¢ To increase awareness anong girl students
about self enploynent. The Practice: The institution has organi zed and
conducted various progranmes under this cell with true spirit and dedi cation.
The col | ege under the banner of this cell has organi zed several programes
which are listed below. SL NO SUBJECT SPEAKER/ RESOURCE PERSON 1 | nauguration
of the Club Date: 23.07.2016 Dr. Swati Kishor , Usha Nursing Home, Shivanogga
M s. Savi taMadav H R Manager Exchangi ng , Shivanpbgga. 2 Special Talk on “Be




Useful Be G ateful “ Date:11.08.2016 M. Vasant hkumar Chartered Accountant,
Shi vanogga 3 A work shop on meki ng “Cakes and Pastries “ Date:21.01.2017 Kum
Keer

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://atncc. org/ NAAC/ Best _Practice_2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution is recognized informally as the Lead Col |l ege anong the private
aided institutions under Kuvenpu University . As a result the institution |eads
the other private aided institution in curricular, extra curricular and
adm ni strative aspects. Qur vision is to make the institution one of the best
Comrer ce and Managenent institutions in the state. Qur mssion is to growup to
the standard and becone the first among the commerce and nanagenent
institutions in the Kuvenpu University. Qur objective is to prepare the
students with good theoretical knowl edge and practical skill. To realize our
obj ective we : Conduct soft skill, conmunication skill training classes
regularly to make the students fit for the job market. Encourage students to
conduct market surveys, attend sem nars, present papers, participate in
comrer ce and nmanagenent conpetitions. Conduct orientation prograns for students
and nake them aware of the various opportunities and venues open for them after
graduati on. Make a group of ‘distinction students’ during the V sem and
encourage them academically by lending |ibrary books freely which they can keep
until the exam nation. W encourage students to participate in the training and
recrui tnment prograns organi zed by the institution in collaboration with
Gal | agher sol utions andTCS I T conpany under their CSR schene. CHALLENGES
Students fromrural areas are not very good in comunication as they did not
learn in English medium . Students are not very serious academ cally and do not
have good know edge about future possibilities.As, in our city there are few
nunber of conpani es based on finance, | T conpanies do not cone for canpus
recruitnent and the salary they offer is not attractive,so this nake the
students mgrate to netropolitan cities. EVIDENCE OF SUCCESS Qur institution
secures regular ranks in both B.Com and BBA courses and popul arly recogni zed as
the rank college. TCS and Gal | agher | T conmpanies are regularly conducting
canpus and recruitnment progranms and sel ecting students in nore nunber for their
conpani es. This year Eton Solution from Bangal ore Recruited Seven Students with
a good annual sal ary package. Qur Students go for Hi gher studies in greater
nunber and wel coned by ot her postgraduation institution. Conpanies |ike Infosys
, Exchanging , etc. are | ooking forward to conduct canpus drive in our
institution.

Provide the weblink of the institution

http://atncc.org/ NAAC/ I nstitutional Distinctiveness 2016-17. pdf

8.Future Plans of Actions for Next Academic Year

First half of the Acadenic year odd Senester Student Admission to First Year
Degree classes. Wrld Environnmental day Orientation classes Wrld Yoga Day Bridge
course classes for | BBA and | B. Com students. Awareness on personal hygi ene
Worl d Population Day N. S.S. Advisory Committee Meeting Internal Test |ndependence
Day Cel ebration Bakrid Festival Varamahal akshm Festival |nauguration of Cultural
club, NSS, Red cross, Sports, innovative club, Wnen Harassnent Prevention and
Enmpower nent Cell and Nature club Teachers day Cel ebration 2nd Internal Test Sri
CGowri Festival Sri Ganesha Festival N S.S. Day Cel ebration Coll ege Governing
Counci| Meeting Cel ebration of Gandhi Jayanthi Last working day of the Senester




Mahanavam / Ayudapooje Vijayadasham Val m ki Jayanthi Kannada Raj yotsava

Nar akachat ur dasi Festival Balipadyan Festival |DEM LAD Kanaka dasaJayant hi
Commencenent of 11, IV and VI senester classes Kuvenpu University Semester

Exami nations and central Valuation Cel ebration of Vivekananda Jayant hi

Makar aSankrant hi Festival N. S.S. Annual Special Canp Cel ebration of Republic Day
Il Internal Exam nation Awareness on Voting Rights. Career Guidance programe
Mahashi varatri Festival International woman’s day Sports day Ugadi Festival End
of I'l, 1V and VI senester classes. AnbedkarJayanthi Conmencenent of 1, 1V and VI
senest er Exam nati ons.
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